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Abstract

India’s demographic dividend presents a unique opportunity for rapid economic growth, provided the
young workforce is equipped with appropriate skills. With over 68% of the population in the working-age
group, skilling, upskilling and reskilling initiatives are essential to bridge the gap between workforce
potential and employability. However, India faces significant challenges such as inadequate training
infrastructure and a low proportion of formally trained workers compared to other nations. In response,
the Government of India has implemented several programmes, most notably the Pradhan Mantri Kaushal
Vikas Yojana (PMKVY), under the Ministry of Skill Development and Entrepreneurship (MSDE). This
paper examines the evolution, structure and impact of PMKVY, highlighting the roles of key
implementing bodies such as NSDC, NSDA, SSCs and training partners. It has been found that PMKVY
has significantly contributed to skilling millions of youth and improving their employment prospects, with
a strong emphasis on aligning skills with industry requirements. The paper concludes that effective
implementation and continuous strengthening of such initiatives are vital for realizing India’s economic
aspirations and leveraging its demographic advantage.
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1. Introduction

India can gain an unparalleled economic growth with its tremendous human capital and demographic
dividend. This young population can prove as a boon for Indian economy if their energy is channelized
towards productive activities. Out of India’s total population of 140 crores 68% is in the working age
group of 15-64 years. The youth population in the age group of 15-24 years is 25.4 crore [1]. India is likely
to provide the largest increase to the global workforce over the next few decades. Therefore, the urgent
need of present time is skilling, upskilling and reskilling the youth to make them employable.

As per a survey conducted by NSSO, it is found that in India, training facilities are lacking in 20 high-
growth industries like logistics, healthcare, construction, hospitality and automobiles etc. India has
approximately 5,500 public and private industrial training institutes as against 5,00,000 similar institutes
in China. India has 4% formally trained vocational workers, while Korea has 96% vocationally trained
workforce. Even a comparatively under-developed country like Botswana also has 22% trained workforce
[2].

Every organization prefers skilled employees as they help boost the organization with proficient working.
Skills strengthen the productivity and quality of work. According to the world trade organization, the GDP
level of India can be increased by 3%-5% up to 2035, if India focuses on skill development and training
[3]. Thus for the desired economic development, it is crucial for India to train and skill the youth.
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Success of various income, output and employment generating efforts of government of India especially
the ‘make in India’ depends upon the success of skill development among the youth. Make in India
programme mainly focuses on strengthening the manufacturing sector, enhancing its contribution to GDP
and creating employment opportunities. However, the progress in the manufacturing sector and job
creation both depend mainly on the skilled workforce.

In India, the Ministry of Skill Development and Entrepreneurship (MSDE) is responsible for coordinating
skill development activities. Pradhan Mantri Kaushal Vikas Yojana (PMKVY), is a major skill training
scheme framed by MSDE. The scheme was launched on 15 July 2015. The vision of the programme is to
provide employment to the skilled workforce. This scheme was introduced with a target of providing
industry-related skills to more than one crore youth during the period of 2016-2020. The government will
bear all the charges for the training of the candidates who were enrolled in this scheme. The National Skill
Development Corporation (NSDC) was authorized to implement the scheme. NSDC was given a target of
providing industry related training to more than 24 lakh youth in the country during the period of 2015-16
and enable them to join the workforce with the requisite skills and improving their socio-economic status
by earning their livelihoods [4].

2. Functional Organizations Under PMKVY

National Skill Development Corporation (NSDC), National Skill Development Agency (NSDA), Sector

Skill Councils (SSCs), Training Centres (TCs), Training Partners, NGOs etc. are the various functional

organizations under PMKVY.

1. National Skill Development Corporation (NSDC) is a unique organization under Public Private
Partnership (PPP) mode, under the Ministry of Skill Development & Entrepreneurship. It aims to
promote skill development by initiating the creation of large and good quality training institutes all
over the country. NSDC promotes skill development by providing funding to organizations, companies
and enterprises that provide skill training.

2. National Skill Development Agency (NSDA) is an autonomous body of Ministry of Skill
Development and Entrepreneurship. It ensures that the skilling needs of the marginalized and
disadvantaged groups like minorities, SCs, STs, OBCs, and differently abled persons are addressed
without any discrimination.

3. National Skill Development Fund (NSDF) was set up in 2009 by the government of India for raising
funds from both government and non-government sectors for skill development in the country.

4. Sector Skill Councils (SSCs) are the autonomous industry led bodies set up by NSDC. They develop
competency framework, create occupational standards and qualification bodies, conduct skill gap
studies, organize training for the trainers, evaluate, and certify trainees on the curriculum aligned to
National Occupational Standards (NOS) developed by them.

Apart from these organizations, 187 training partners registered with NSDC, international organizations,

various industries and NGOs are an important part of PMKVY.

3. History of Skill Development in India

The current era of Industrial Training Institutes and vocational education started in India in 1969 with
the establishment of first industrial training institute by the ministry of labour and employment,
government of India. In 1980s and 1990s Technical and Vocational Education and Training (TVET)
institutions for higher level skills were opened. The All India Council of Technical Education (AICTE)
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Act 1987 paved way for establishment of AICTE to regulate polytechnics and technical colleges. In
1993, National Council of Educational Research and Training (NCERT) was established. The relative
slowdown in manufacturing sector and rapid growth of service sector brought a paradigm shift in the
need of expanding skill-training sector. This led to the formation of National Skill Development
Corporation (NSDC) in 2008 and national policy on skill development in 2009. The new ministry for
Skill Development and Entrepreneurship (MSDE) came into existence in 2014. In 2015, national policy
on skill development and entrepreneurship was framed and skill India mission was launched with a
target to train 400 million people by 2022. Government of India has given considerable fillip and priority

to skilling and launched many schemes for developing skills among Indian youth.

Pradhan Mantri Kaushal Vikas Yojana (PMKVY) is a prominent skill training scheme. It was launched
with a vision to provide employment to the skilled workforce. The aim of Pradhan Mantri Kaushal Vikas
Yojana is to boost skill development for youth through a monetary reward for skill certification. This will
help to increase their productivity and employability. Specifically, the successful completion of approved
training will provide monetary rewards. Under this scheme, the training as well as assessment fees are
completely borne by the government.

4. Key Components of PMKVY

Short-term training courses, Recognition of prior learning, Special projects, Kaushal and Rozgar Melas

and Placement assistance are the major components of the scheme [5].

1. Short Term Training (STT) - The short-term training is aimed towards the candidates who are either
school or college dropouts or are unemployed. The training is provided in different job roles as per
the National Skills Qualification Framework (NSQF). Duration of the training is different for various
job role, however, majority of courses, it ranges between 200-600 hours (2-6 months). Upon
successful completion of the training, assessment and certification, placement assistance is also
provided to the candidates by Training Partners (TPs).

2. Recognition of Prior Learning (RPL) - Under this component of the scheme, individuals with
previous skill experiences or learnings are assessed and certified. This gives recognition to their
previous experiences. RPL aligns the abilities of the unregulated workforce of the country to the
NSQF. The duration of the training with RPL certification ranges between 12-80 hours.

3. Special Projects - Special Projects encourage trainings in special areas and in special job roles, which
are not defined under the available Qualification Packs (QPs) of National Occupational Standards
(NOSs). These projects are usually different from the terms and conditions of short-term training
projects under PMKVY.

4. Kaushal and Rozgar Mela- These are organized after every six months by training partners to ensure
the wider outreach of the scheme.

5. Placement Assistance- It is a mentorship programme to help the PMKVY candidates to meet the
potential employers.

5. Phases of Implementation of PMKVY

PMKYVY is implemented in three different phases PMKVY 1.0, 2.0 and 3.0, which are explained below:
PMKVY 1.0 was launched on 15" July, 2015 with a target to cover 24 lakh youth in the country. The
scheme aimed to provide short duration free training and skill certification to youth along with
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monetary rewards to encourage and promote skill development in the country. During its pilot phase

of PMKVY 1.0, 19.85 lakh candidates were trained in 375 job roles like apparels, home furnishing,
automation, beauty & wellness, furniture & fittings, IT etc. Out of the total trained candidates, around
2.53 lakh candidates have been reported as placed [3].

PMKVY 2.0 was launched for the time period 2016 to 2020 in accordance with other missions of the
government of India like digital India, swachh bharat, make in India etc. The scheme was implemented
through two constituents i.e. Centrally Sponsored Centrally Managed (CSCM) through National Skill
Development Corporation (NSDC) and Centrally Sponsored State Managed (CSSM) by State
Governments. According to the official data, approximately 73.47 lakh (40.27 lakh under short-term
training and 33.20 lakh under recognition of prior learning) candidates have been trained throughout
the country under the PMKVY till January 2020.

PMKVY 3.0 was launched in January 2021 in 717 districts, 28 states and 8 UTs. It was launched in two
phases. The 1° phase covered time-period of 2020-2021 and 2™ phase is covering year 2021-2026. The
objectives of 1% phase of PMKVY 3.0 (2020-21) is to create an environment where youth gets aware of
choices available on skilling avenues, providing support to youth for skill development, to promote greater
participation of private sector and to benefit 8 lakh youth over the scheme period (2020-21). The ministry
has decided to take a bottom-to-top approach i.e. from district level to center level, in this phase of scheme.
This phase is focused on imparting skills related to healthcare, artificial intelligence, 3D printing, home
delivery, sanitizing and cleaning services, and logistics etc.

6. Summary and Conclusions

Skill India programme is a major initiative of Government of India with a view to enhance skills of youth,
enable them to be employable and earn good income to lead a respectable and prosperous life. PMKVY
is a prominent scheme for developing skills of Indian population and has been launched and implemented
throughout country. Lakhs of youth have been trained and employed under this scheme. Major focus of
the scheme is to help the Indian youth to identify their skilling needs, recognizing and certifying their
previous learning and make them fit for the present day industrial requirements. Therefore, the effective
implementation of the scheme will definitely contribute to the aspirations of young India.
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