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Abstract 

Work immersion is the process of exposing students to real-world work situations while also improving 

the competencies provided by the school. However, some students are struggling because they are not 

aware of the work immersion environment's tasks, responsibilities, and expectations. Thus, the 

researcher came up with an idea to formulate a pre-immersion training framework to equip and prepare 

senior high school students with essential skills, knowledge, and attitudes necessary for a successful 

work immersion experience. The framework was drawn from the following results: the senior high 

school students' self-assessment of their basic competencies, senior high school trainers’ assessment of 

their senior high school students’ basic competencies, and their work immersion supervisor’s assessment 

of the basic competencies during their work immersion. It also assessed the senior high school 

trainers’ or the schools’ preparation for the students before exposing them to the work immersion field 

or establishment. Lastly, this study investigated if there is a significant difference between the senior 

high school trainers’ assessment and work immersion supervisors’ assessment of the senior high 

school students' basic competencies. The result revealed that the self-assessment of senior high school 

students on their basic competencies is highly competent (4.10). Both the senior high 

school trainers’(4.21) and work immersion supervisors’ assessments (4.24) on senior high school 

students revealed they are exceptionally competent. The results also revealed that there is no significant 

difference between the senior high school trainers’ and work immersion supervisors’ on 

the basic competencies of senior high school students. 
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1. Introduction 

The Philippine Education Department, under the Department of Education, implemented the K–12 

education system. Technical-Vocational-Livelihood (TVL) is one of the Senior High School program 

tracks offered within the K-12 Enhanced Basic Education program. The curriculum included a mix of 

basic subjects required for all Senior High School (SHS) strands and specialized hands-on courses that 

matched the Technical Educational and Skills Development Authority's (TESDA) standard competency-

based evaluation  (Jaca, C. A. & Javines Jr., F. B, 2022).  As a member of the Curriculum Consultative 

Committee, as defined in Section 6 of Republic Act 10533 or the Enhanced Basic Education Act of 2013, 
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TESDA contributes to the continuing implementation of the K-to-12 program through DepEd's 

Technical-Vocational-Livelihood (TVL) specialization track for Senior High School students (TESDA, 

2019). The TVL track teaches students subjects that focus on job-ready abilities. It provides students 

with practical knowledge and exposure to achieve National Certificates (NC’s) that will help them land 

their desired job once they graduate from Senior High School (SHS) (Jaca, C. A. & Javines Jr., F. B, 

2022). In a Technical-Vocational-Livelihood track, there are strands that students can choose. Each 

strand is made up of areas of expertise or vocational courses that can help students become acquainted 

with their prospective vocations or prepare them for the specific college degree of their choice (G. 

Spencer, 2023).  

There are competencies in each qualification or specialization chosen by the students. Competencies are 

intended to improve knowledge, attitudes, and skills in a specific specialization. It is separated into three 

categories: basic, common, and core competencies. Based on the TESDA, basic competencies, which are 

regarded as portable and applicable regardless of jobs and industrial settings, refer to non-technical skills 

(knowledge, skills, and attitudes) that everyone will require in order to perform well at work and in 

society. Basic competencies are incorporated into each Technical-Vocational Livelihood (TVL) 

component, particularly in the Electrical Installation and Maintenance strand. The basic competencies 

are: (i) participate in workplace communication; (ii) work in a team environment; (iii) practice career 

professionalism; and (iv) practice occupational health and safety procedures.  

The Grade 12 senior high school students were required to have a work immersion before they graduated 

in which their competencies, particularly their basic competencies, were put into practice. Work 

immersion refers to exposing students to real-world work environments and enhancing the 

competencies provided by the school (R. Espiritu et al., 2020). There are studies shown the positive 

impact of work immersion to students.  Positive learning gains indicate that work immersion allows 

students to acquire and develop skills such as teamwork, communication, attendance and punctuality, 

productivity and resilience, initiative and proactivity, judgment and decision-making, dependability and 

reliability, attitude, and professionalism (D. Acut et al., 2021). From the study of K. Borling et al. (2022), 

the results showed that in terms of the effectiveness of SHS work (job) Immersion in the social 

development of SHS graduates, it was discovered that it is highly effective and significantly contributed 

to the social development of the graduates in terms of leadership skills, self-efficacy, and 

communication skills.   

According to Imperial (as cited in Roble, 2021), many high school and college graduates lack the 

essential knowledge and abilities needed to be effective members of the workforce. They struggled to 

perform their roles effectively because they were unfamiliar with the immersion environment's tasks, 

responsibilities, and expectations (Ador et al., 2023). Therefore, there are some students who are 

unaware and not ready to face the work immersion.  

Thus, the researcher came up with an idea to formulate a pre-immersion training framework based on 

the results of the following assessments: the senior high school students' self-assessment of their basic 

competencies, the senior high school trainers’ assessment of their senior high school students’ basic 

competencies, and their work immersion supervisor’s assessment of the basic competencies during their 

work immersion. It also assessed the senior high school trainers’ or the schools’ preparation for the 

students before exposing them to the work immersion field or establishment. Lastly, this study will 

investigate if there is a significant difference between the senior high school trainers’ assessment and the 

work immersion supervisors’ assessment of the senior high school students' basic competencies. 
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2. Literature Review 

2.1 Workplace Communication 

Work immersion provides students with a critical opportunity to develop and refine their workplace 

communication skills, which are essential for professional success. The flow of information between 

employees in a work environment is known as workplace communication. This includes face-to-face 

talks, emails, chat messaging, videoconferencing, phone calls, and other professional communication 

technologies. Nonverbal communication, such as eye contact, body language, and tone of voice, is 

equally crucial in the job (Coursera, 2023). Proper workplace communication has numerous advantages. 

It allows firms to become more nimble and create better workplace alignment. It also increases some of 

the most critical key performance indicators (KPIs) related to employee retention, engagement, 

motivation, and talent attraction (Martic, 2023). So, whether you're a strong communicator or not, it's 

critical to grasp the value of good communication and how it can help you become more professional at 

work in order to advance in your career (Zambas, 2021). Even successful people are poor 

communicators, yet improving communication skills is an almost certain path to greater success. There 

is always space for development, and even experienced communicators can benefit from 

communications training. Workplace communication improvements have been related to higher job 

satisfaction, better firm success, enhanced productivity, and more empowered employees (Morgan, 

2018). It is also one of the workplace problems. According to a 2016 study, more than two-thirds (69%) 

of managers polled found it difficult to communicate with their employees. Meanwhile, 50% of their 

personnel do not have clear working processes (Gallimore, 2022).  Communication in the workplace 

defines corporate goals and facilitates collaboration among coworkers. This is a first step toward 

establishing a fundamental business practice for a dedicated and productive team (Kashyap, 2021). 

Therefore, workplace communication is highly important for senior high students since it allows them to 

work effectively with their supervisors and co-trainees, as well as those who have shared goals with 

them.  

2.2 Professionalism in Workplace 

Work immersion offers students a crucial opportunity to cultivate and demonstrate professionalism, 

which is essential for workplace success. Professionalism is how someone acts, behaves, and thinks in a 

job or business setting. Developing and sustaining professional behavior is vital for workplace success. 

Your level of professionalism is determined by how you conduct yourself, interact with others, and 

approach jobs (Herrity, 2022). Professionalism can open doors to new prospects, yet a lack of 

professionalism could hinder your growth (Indeed Editorial Team, 2022). Everyone wants to be seen as 

a diligent worker and a true professional, but not everyone knows what it takes to get there. An excellent 

employee is someone you can trust to hold accountable for their actions and who you never have to 

worry about acting unethically or disrespectfully. Someone who is always honest in their job and 

transparent in their conduct has the ability to advance in any position (McCall, 2019). The study of 

Dhikale, et al. (2020) showed that students liked to develop professionalism through faculty role 

modeling and case-based scenario discussions. Therefore,  professionalism should be practiced  by the 

senior high school students in their work immersion. It  helps them develop the skills, behaviors, and 

relationships required for a successful career. They are not just bringing their name but even the name of 

their school. 

2.3 Workplace Safety 

Work immersion offers students a vital opportunity to understand and practice workplace safety, which  
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is essential for their well-being and efficiency. Workers' views of workplace safety are linked to 

variables relevant to industrial accident rates (B. E Hayes et al., 1998). Individuals and businesses are 

both affected by unsafe work conditions. As a result, a growing research base is offering a better 

knowledge of the elements that influence workplace safety at all organizational levels (J.M Beus et al., 

2016).  Understanding the environmental, organizational, and work system aspects that contribute to 

workplace safety will aid in the development of more effective and integrated solutions to continual 

workplace safety issues (P. Carayon et al., 2015). It is evident that safe working environments influence 

employee habits, which in turn influence efficiency. This means that employees who work in a safe 

environment are more likely to perform in a way that will not hurt them (G.K Jonathan & R.W Mbogo, 

2016). Initiatives for long-term involvement and monitoring could be developed to have a positive 

impact on the advancement of workplace safety and environmental efficiency (A. Erdil, 2022). 

Workplace safety supports employee welfare and safety. Improved safety results in improved health (S. 

Sowmiya & U. Suji, 2022). The safest work environments are created when employees at all levels of 

the business collaborate to communicate and adhere to the safety standards that have been established 

(General Safety, Online Safety Training, 2022). Employees who feel safe in their workplaces are more 

productive than those who have been wounded in the past and have developed a level of fear and fright 

(K. Martic, 2023). A safe workplace is a happy workplace because it provides a more comfortable and 

conducive environment for people to execute their tasks effectively. However, providing a safe working 

environment is also an important aspect of client relations. If the office or work environment is harmful 

for employees, it is almost certainly unsafe for your inexperienced clients (Indeed Editorial Team, 2023). 

Ergonomics, the presence of hazardous substances, mechanical issues, noise pollution, restricted sight, 

the dangers of falling, and weather-related hazards are all common workplace safety concerns. Non-

ergonomic equipment issues can lead to human health issues such as painful backs and carpal tunnel 

syndrome. Chemicals can explode and cause burns, or they can poison you (D. Brown, 2019). Nobody 

wants to do business with firms that put the quality of their product and their employees' safety at risk in 

order to enhance their bottom line.  Companies that care about their employees prioritize them, and as a 

result, productivity rises.  Suddenly, the employee is no longer a number, but rather a person with the 

ability to make a difference.  Employees and outside visitors will readily notice the benefits of 

workplace safety (M.Fasco Health and Safety n.d). Employees must be trained to understand the 

importance of safety and how to practice it in the workplace (D. Brown, 2019). According to the 

Philippine government, 2.2 million Filipino workers in medium and large firms have access to 

appropriate occupational safety and health (OSH) protection and services. In other words, 17 of 18 

persons in the 38.8 million workers in the country do not have adequate working conditions 

(International Labour Organization, n.d). Therefore, senior high school students who practice and 

advocate for workplace safety not only protect themselves but also help to create a safer and more 

productive work environment for everybody. 

2.4 Awareness on Safety 

Safety awareness is paramount for students' well-being and professional development during work 

immersion. Individual reports of safety performance were influenced by perceptions of safety 

knowledge and motivation to operate safely, which also mediated the link between safety climate and 

safety performance (M.A Griffin & A. Neal, 2000). Ergonomics awareness aids in ergonomics 

application and greatly adds to human health and safety through a comfortable work environment and 

ergonomically built tools, man-machine interface design and appropriate labor method for human 
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anatomy (M.S Rozlina et al., 2012). X ). A dedication to safety can be shown in behavioral norms, 

which can be used to identify safety awareness (J.H.B Johari, 2011). Regardless of the size of the 

company, management should recognize the need for safety awareness and training (Prof. S. Chatterjee 

& B. Roy, 2014). People are better equipped to express themselves in terms of environmental 

stewardship and accident prevention when they are aware of the requirements of the standards, relevant 

legal and other requirements, also known as compliance obligations (T.C Muzamwese, 2019). Every 

employee must maintain vigilant safety awareness at all times. It goes beyond what they learn in the 

classroom during safety training and at morning safety meetings. It is vital for workers to be continually 

aware of how they are performing at work and to be able to spot dangers in order to mitigate safety-

related risks (C.Tims, 2022). Employers, regardless of industry, must think creatively about how to 

enhance employee understanding of workplace safety (L. Warwick, 2023). Raising awareness of the 

most important workplace safety concerns is the first step toward building a safe and healthy workplace 

culture and environment. Whether your employees work on a construction site or in an office, it is 

critical that they are continually vigilant and aware of the inherent dangers in their environment (J. 

Avelino, 2022). By raising your employees' awareness of potential hazards and how to avoid them, 

effective workplace safety training helps to prevent accidents, injuries, and diseases. It also ensures that 

staff have the information and skills necessary to respond correctly to crises and use the essential safety 

equipment (C. Bleich, n.d) Safety awareness comprises a fundamental understanding of safety 

management, which begins with comprehending occupational safety and health policy and rules (P. 

Putra et al., 2017). The study of (F.B. Ramli et al., 2020) showed that the overall mean grade of 4.2 

indicates that students and faculty are concerned about occupational safety and health. This phenomena 

could be linked to their multiple experiences working in hazardous settings, which allowed them to 

develop sufficient Occupational Safety Health knowledge. In the study of (R.C.M Nor &, N.A.R 

Demong, 2016), they concluded that The combination of management and staff dedication must be 

rigorous in ensuring worker safety and health be the first and being the class of awareness. Another 

crucial part of new employee safety awareness training is teaching them about potential workplace risks. 

This could include specific hazards associated with the type of work being done as well as general safety 

precautions such as avoiding slips, trips, and falls. Employers can help new employees detect and avoid 

potential hazards, as well as take appropriate action in the event of an emergency, by presenting them 

with this information (Online Safety Trainer, n.d). Therefore, demonstrating safety awareness reflects 

highly on senior high school students’ professionalism and trustworthiness, increasing their reputation 

among employers. Students who follow safety standards and procedures not only meet legal 

requirements but also help to create a safe and conducive learning environment.  

 

3. Methodology 

3.1 Research Design 

This study utilized a quantitative research design. Quantitative research generates objective data that can 

be easily expressed using statistics and figures (Williams, 2021). In this study, the senior high school 

students answered the self-assessment survey about their basic competencies in work immersion. The 

senior high school trainers answered also the survey to assess the basic competencies of senior high 

school students. The work immersion supervisor also answered the survey to of the senior high school 

students on basic competencies during work immersion. The basic competencies were based on the 

training regulations of the Technical Educational and Skills Development Authority, specifically in 

https://www.ijfmr.com/
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Electrical Installation and Maintenance NC II. The senior high school trainers were asked about the 

process and preparation made for the senior high school students before exposing them to the work 

immersion field or establishment 

3.2 Research participants 

The sample of this study are the 181 students of grade 12 senior high school with Electrical Installation 

and Maintenance strand with their 1 work immersion supervisors and 5 senior high school trainers. Each 

school typically has one senior high school trainer, who was requested to assess their students' basic 

competencies. The senior high school students also self-assessed their basic competencies. During work 

immersion,  students were encouraged to hand over survey questionnaires to their work immersion 

supervisor to assess their basic competencies as observed. There were 12 work immersion supervisors 

participating in this study from different work immersion establishments. 

3.3 Research Instruments Used  

The researchers constructed a self-made assessment  survey for the senior high students, senior high 

school trainers and work immersion supervisor. It underwent validation from the professionals who 

obtained Electrical Installation and Maintenance NC II Certificate with Trainers Methodology 1 and 

National TVET Trainer Certificate.  The instrument went through a content validity test to verify if it 

matches the basic competencies based on the training regulations of Technical Educational and Skills 

Development Authority, specifically in Electrical Installation and Maintenance NC II.  It is categorized 

with the following basic competencies; (i) participate in workplace communication; (ii) work in a team 

environment; (iii) practice career professionalism; and (iv) practice occupational health and safety 

procedures. The evaluation survey is a 5-point likert scale from Strongly Agree, Agree, Neutral, 

Disagree and Strongly Disagree.  

This study also encourage the senior high school trainers to answer about the preparation done by the 

school or the senior high school trainer before they exposed the students to work immersion. 

3.4 Data Gathering Procedure 

First, the researcher wrote a letter of permission to conduct a study. Second, the researcher asked 

permission from the schools division superintendent. Third, the researcher asked permission from the 

principals of the high schools.  Fourth, the researcher then asked approval to the respondents through 

written informed consent or assent and  guaranteed the respondents for the anonymity and complete 

confidentiality of their responses. Lastly, the researcher gathered all survey questionnaires for data 

analysis. 

3.5 Data Analysis 

In the treatment of the data, the following statistical tools will be used to summarize and analyze the data 

to arrive at a sound interpretation. 

a. Frequency. This will determine the number of times the respondents choose an answer.  

b. Percentage. It is another way of expressing a proportion. A percentage is equal to the proportion times 

100.  

(n/N) x 100 = %  

Where: n – sample       N – total population  

c. Mean and standard deviation 

d. Paired Sample T test 
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3.6 Demographics 

Table 1. The frequency and percentage distribution of the total respondents 

Table 1 showed the frequency and percentage distribution of the total respondents. It can be observed 

that most of the respondents are students which comprises 91% of the total respondents, 6% are the work 

immersion supervisors and 3% are the trainers, respectively. The result implies that students are mostly 

the respondents in this study. The results also indicates that there is one trainer in each school. 

 

3. Results and Discussions 

Table 2. Mean Range for Students, Trainers and Supervisors Assessment 

Point Scale Interval Descriptive Rating Interpretation 

1 1.00-1.79 Strongly Disagree Not Competent 

2 1.80-2.59 Disagree Slightly Competent 

3 2.60-3.39 Neutral Moderately Competent 

4 3.40-4.19 Agree Highly Competent 

5 4.20-5.00 Strongly Agree Exceptionally Competent 

 

Table 2 showed the mean range for students, trainers and supervisors assessments. This will be the guide 

for interpreting the results for students’ self-assessment, trainers’ assessment and supervisors’ 

assessments on senior high school students basic competencies 

 

Table 3. The Self-Assessment Results of the Senior High School Students on their basic competencies 

BASIC COMPETENCIES MEAN SD DESCRIPTION INTERPRETATION  

A. Participate in workplace 

communication 

3.99 0.51 Agree Highly Competent  

B. Work in a team 

environment 

4.07 0.62 Agree Highly Competent  

 

C. Practice career 

professionalism 

4.12 0.50 Agree Highly Competent  

D. Practice occupational 

health 

4.21 0.51 Strongly Agree Exceptionally Competent  

Total   4.10   0.09    Agree Highly Competent 

 

Respondents Frequency Percentage 

Senior High School Students 181 91% 

Senior High School Trainers 5 3% 

Work Immersion Supervisors 12 6% 

Total 198 100% 
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Table 3 showed the self-assessment results of the senior high school students on their basic 

competencies. It can be observed that on the first competency, “Participate in workplace 

communication,”, the students rated themselves at approximately 3.99 as a mean, indicating a high level 

of competency in this area. Their self-assessment suggests that they feel confident and capable of 

effectively engaging in workplace communication. This self-perception aligns with the description of 

“Agree” and “Highly Competent”. The second competency “Work in a team environment”, the students 

rated themselves with a mean of  4.07 , indicating a strong level of competency in working within a team 

setting. They perceive themselves as proficient in collaborating with others to achieve common goals. 

This self-assessment corresponds with the designation of “Agree” and “Highly Competent”. The third 

competency, “Practice career professionalism”,  the students rated themselves with a mean of 4.12, 

indicating a high level of competency in practicing professionalism within a career context. They believe 

they possess the necessary skills and attitudes to conduct themselves appropriately in professional 

settings. This self-assessment aligns with the description of “Agree” and “Highly Competent”. In the 

fourth competency, “Practice occupational health”, the students rated themselves with a mean of 4.21, 

indicating an exceptionally high level of competency in practicing occupational health measures. They 

strongly agree that they are exceptionally competent in maintaining health and safety standards in the 

workplace. This self-assessment corresponds with the designation of “Strongly Agree” and 

“Exceptionally Competent.”  

Overall, the self-assessment of senior high school students on their basic competencies is highly 

competent. They perceive themselves as highly competent in key areas relevant to their future careers, 

including workplace communication, teamwork, professionalism, and occupational health. According to 

Ugalde (2024), as students prepare to enter today's workforce, they must develop global competency as 

well as the capacity to engage and collaborate with people from a variety of backgrounds. This positive 

self-perception suggests that they feel well-prepared to enter the workforce and succeed in various 

professional environments. 

 

Table 4. The Assessment Results of the Senior High School Trainers on their students’ basic 

competencies 

BASIC COMPETENCIES MEAN SD DESCRIPTION INTERPRETATION 

A. Participate in workplace 

communication 

4.10 0.25 Agree Highly Competent 

B. Work in a team environment 4.22 0.30  Strongly Agree Exceptionally Competent 

C. Practice career 

professionalism 

4.26 0.35  Strongly Agree Exceptionally Competent 

D. Practice occupational health 4.24 0.34  Strongly Agree Exceptionally Competent 

Total 4.21 0.07     Strongly Agree         Exceptionally Competent 

 

Table 4 showed the assessment results of the senior high school trainers on students' basic competencies. 

It can be observed that on the first competency “Participate in workplace communication”, the trainers 

rated their students at with a mean of 4.10, indicating a high level of competency in participating in 

workplace communication. The assessment suggests that trainers perceive their students as highly 
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competent in effectively engaging in communication within professional settings. This assessment aligns 

with the designation of “Agree” and “Highly Competent”.  On the second competency, “Work in a team 

environment”, the trainers rated their students with a mean of 4.22, indicating an exceptionally high 

level of competency in working within a team environment. The assessment reflects trainers' belief that 

their students excel in collaborating with others to achieve common objectives. This assessment 

corresponds with the designation of “Strongly Agree” and “Exceptionally Competent”. On third 

competency “Practice career professionalism”, the trainers rated their students with a mean of 4.26, 

indicating an exceptionally high level of competency in practicing career professionalism. The 

assessment suggests that trainers perceive their students as exceptionally competent in demonstrating 

professionalism in various career-related contexts. This assessment aligns with the designation of 

“Strongly Agree” and “Exceptionally Competent”. On the fourth competency, “Practice occupational 

health”, the trainers rated their students with a mean of 4.24, indicating an exceptionally high level of 

competency in practicing occupational health measures. The assessment reflects trainers' belief that their 

students strongly adhere to health and safety standards in the workplace. This assessment corresponds 

with the designation of “Strongly Agree” and “Exceptionally Competent”. 

Overall, the assessment results of senior high school trainers on their senior high students’ basic 

competencies is exceptionally competent. Trainers perceive their students as exceptionally competent in 

key areas essential for success in their future careers, including workplace communication, teamwork, 

career professionalism, and occupational health. This positive assessment suggests that trainers have 

confidence in their students' preparedness to enter the workforce and excel in various professional 

settings. Effective trainers are constantly practicing and developing skills that improve their grasp of 

learner and organizational needs. They recognize that the more they demonstrate these characteristics, 

the better prepared they will be to offer training with accuracy and engagement, create an active learning 

environment, include contemporary learning trends, and so on (Pavlou, 2023). 

Table 5. The Assessment Results of the Work Immersion Supervisors on the students’ basic 

competencies 

BASIC 

COMPETENCIES 

MEA

N 

SD DESCRIPTION INTERPRETATION 

A. Participate in 

workplace 

communication 

4.10 0.33 Agree Highly Competent 

B. Work in a team 

environment 

4.17 0.28 Agree Highly Competent 

  

C. Practice career 

professionalism 

4.29 0.40  Strongly Agree Exceptionally Competent 

D. Practice occupational 

health 

4.39 0.42  Strongly Agree Exceptionally Competent 

Total 4.24    0.13 Strongly Agree Exceptionally Competent 
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Table 5 showed the assessment results of the work immersion supervisors on students basic 

competencies. It can be observed that on the first competency, “Participate in workplace 

communication”, the supervisors rated students with a mean of 4.10, indicating a high level of 

competency in participating in workplace communication. This assessment suggests that supervisors 

perceive students as highly competent in effectively engaging in communication within professional 

settings. The designation of “Agree” and “Highly Competent” aligns with this assessment. On the 

second competency, “Work in a team environment”, the supervisors rated students with a mean of 4.17, 

indicating a high level of competency in working within a team environment. This assessment reflects 

supervisors' belief that students excel in collaborating with others to achieve common objectives. The 

designation of “Agree” and “Highly Competent” corresponds with this assessment. On the third 

competency, “Practice career professionalism”, the supervisors rated students with a mean of 4.29  

indicating an exceptionally high level of competency in practicing career professionalism. This 

assessment suggests that supervisors perceive students as exceptionally competent in demonstrating 

professionalism in various career-related contexts. The designation of “Strongly Agree” and 

“Exceptionally Competent” aligns with this assessment. On the fourth competency, “Practice 

occupational health” the supervisors rated students with a mean of 4.39, indicating an exceptionally high 

level of competency in practicing occupational health measures. This assessment reflects supervisors’ 

belief that students strongly adhere to health and safety standards in the workplace. The designation of 

“Strongly Agree” and “Exceptionally Competent” corresponds with this assessment. 

Overall, the assessment results indicate that work immersion supervisors have a positive perception of 

students’ basic competencies during work immersion. Supervisors view students as exceptionally 

competent in key areas essential for success in their future careers, including workplace communication, 

teamwork, career professionalism, and occupational health. This positive assessment suggests that 

supervisors have confidence in students’ capabilities in the workforce that would excel in various 

professional settings. It is important that students and workplace supervisors work together to set 

common goals and desired results arising from the work placement experience (Peach, D. & Ruinard, 

Elizabeth & Webb, F.,2014). 

 

Table 6. The Senior High School Trainers Responses on their preparation for students 

QUESTION RESPONSES 

 

 

 

 

 

 

 

WHAT 

PREPARATIONS DID 

THE SENIOR HIGH 

SCHOOL TRAINER 

OR THE SCHOOL 

SENIOR HIGH SCHOOL TRAINER 1: 

“The school prepared pre-immersion training for the students and oriented 

them the needed values and skills they should possess based from the 

ethical standards” 

SENIOR HIGH SCHOOL TRAINER 2: 

“Before the students sent to their assigned work immersion establishments 

we conducted a seminar (safety and SOP) and orientation” 

SENIOR HIGH SCHOOL TRAINER 3: 

“The preparations that senior high school trainer or the schools are as 

follows: 

• Pre-immersion activities 

1. Crafting of resume/biodata 
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MAKE TO PREPARE 

THE STUDENTS FOR 

WORK IMMERSION? 

2. Crafting of application letter 

3. undergo mock job interview 

B. Work Immersion Interview 

1. Grooming and Hygiene 

1.1 Personality Development 

2. Expected work behavior 

2.1 Punctuality 

2.2 Courtesy 

3. Work Ethics 

3.1 Human Relations 

3.2 Industry (Work Dedication) 

3.3 Competence 

3.4 Communication : Written/Oral 

4. Work Safety 

5. Rights, Duties and Responsibilities 

6. Confidentiality and Intellectual Property Rights 

7. Conflict Resolutions and Teamwork 

8. Work Immersion Rules and Regulations” 
 

Table 6 showed the trainers’ responses about the preparation for the students before their work 

immersion. The preparations made by the senior high school trainers and schools for students before 

letting them embark on work immersion appear to be comprehensive and focused on equipping students 

with the necessary skills and knowledge for success in the workplace.  

Pre-immersion Training and Orientation: The schools conducted pre-immersion training and 

orientation sessions for the students. These sessions aimed to instill the values and skills needed for 

work immersion, aligning with ethical standards and providing an overview of what to expect during the 

immersion experience. 

Safety Seminar and SOP Orientation: Trainers conducted seminars focusing on safety procedures and 

standard operating procedures (SOP) relevant to the students' assigned work immersion establishments. 

This ensured that students were aware of safety protocols and understood how to conduct themselves 

according to established procedures. 

Pre-immersion Activities: Trainers organized various pre-immersion activities to prepare students for 

the work environment. These activities included crafting resumes and application letters, as well as 

undergoing mock job interviews to enhance their job application skills. 

Work Immersion Interview Preparation: Students received preparation for work immersion 

interviews, which covered grooming and hygiene, personality development, expected work behavior 

(such as punctuality and courtesy), work ethics (including human relations, dedication, competence, and 

communication skills), work safety, rights, duties, responsibilities, confidentiality, intellectual property 

rights, conflict resolution, teamwork, and understanding work immersion rules and regulations. 

Overall, the preparations made by the senior high school trainers and schools indicate a proactive 

approach to ensuring that students are adequately equipped and prepared for their work immersion 

experiences. By providing comprehensive training, orientation, and support, the trainers and schools are 

helping students develop the skills, attitudes, and knowledge necessary for success in the workplace, 
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thereby enhancing their overall work immersion experience and future career prospects. Seminars, and 

presentations are incredibly valuable to students since they allow them to analyze, keep up with current 

events, understand concepts, and expand their network (Arya College, 2023).  

 

Table 7. The Paired sample t-test result 

Paired Samples Test 

 

Paired Differences 

t df 

Sig. (2-

tailed) Mean 

Std. 

Deviation 

Std. Error 

Mean 

95% Confidence 

Interval of the 

Difference 

Lower Upper 

Pair 

1 

Supervisors 

Assessment on 

Students - 

Trainers 

Assessment on 

Students 

.03250 .08500 .04250 -.10275 .16775 .765 3 .500 

 

Table 7 showed the paired sample t-test result. The assessments of supervisors and trainers on students 

basic competencies did not elicit a statistically significant difference, t(3)=.765, p>0.05, d=3.82 

Overall, a paired sample t-test was used to determine whether there was a statistically significant 

difference between the supervisors and trainers assessment on students' basic competencies. There were 

no outliers detected from the edge of the box plot. The assumption of normality was not violated, as 

assessed by Shapiro-Wilk’s test (p=.631). The assessments between supervisors and trainers on students' 

basic competencies did not elicit a statistically significant difference, t(3)=.765, p>0.05, d=3.82.  The 

mean difference was more than 0.05 (p=.500). Therefore the null hypothesis will not be rejected.  

 

Figure 1. The pre-immersion training framework 

 
Figure 1 illustrates the pre-immersion training framework, which consists of five stages. 
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In the first stage, we introduce the pre-immersion training framework and basic competencies. This stage 

focuses on the first basic competency: "participate in workplace communication," covering effective 

communication skills through a workshop. 

The second stage centers on the second basic competency: "work in a team environment," featuring 

team-building and conflict resolution workshops. 

The third stage addresses the third competency: "practice career professionalism," with a workshop on 

professional and work ethics, as well as workplace etiquette and grooming. 

The fourth stage is dedicated to the fourth competency: "practice occupational health," including work-

shops on occupational health and safety practices, along with first-aid training. 

Finally, the fifth stage focuses on activities such as mock job interviews and resume writing. During this 

stage, participants will also receive feedback on their overall performance during the training to assess 

their readiness. 

 

Table 8. The sample program format for pre-immersion training 

DAY 1: Introduction and Basic Competencies 

Morning Session: 

 

Introduction to Work Immersion Program (1 hour) 

Icebreaker Activity: Getting to Know Each Other (30 minutes) 

Overview of Basic Competencies (1 hour) 

Group Discussion: Importance of Basic Competencies in the Workplace (1 hour) 

Afternoon Session: 

 

Workshop 1: Effective Communication Skills (2 hours) 

Role-Playing Exercise: Workplace Communication Scenarios (1 hour) 

Reflection and Feedback Session (30 minutes) 

 

 

DAY 2: Teamwork and Collaboration 

Morning Session: 

 

Workshop 2: Team-building Activities (2 hours) 

Group Exercises: Problem-solving and Decision-making (1 hour) 

Case Study Discussion: Successful Teamwork Examples (1 hour) 

 

Afternoon Session: 

 

Workshop 3: Conflict Resolution Strategies (2 hours) 

Role-Playing Exercise: Resolving Workplace Conflicts (1 hour) 

Reflection and Feedback Session (30 minutes) 
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DAY 3:Professionalism and Work Ethics  

Morning Session: 

 

Workshop 4: Professionalism and Work Ethics (2 hours) 

Presentation: Importance of Professionalism in the Workplace (1 hour) 

Group Discussion: Ethical Dilemmas in Work Settings (1 hour) 

 

Afternoon Session: 

 

Workshop 5: Workplace Etiquette and Grooming (2 hours) 

Role-Playing Exercise: Demonstrating Professionalism in Various Scenarios (1 hr) 

Reflection and Feedback Session (30 minutes) 

 

 

DAY 4:Occupational Health and Safety 

Morning Session: 

 

Workshop 6: Occupational Health and Safety Practices (2 hours) 

Presentation: Importance of Workplace Safety (1 hour) 

Group Activity: Identifying Workplace Hazards (1 hour) 

 

Afternoon Session: 

 

Workshop 7: First Aid Training (2 hours) 

Role-Playing Exercise: Responding to Workplace Emergencies (1 hour) 

Reflection and Feedback Session (30 minutes) 

 

 

DAY 5: Interview Preparation and Final Review 

Morning Session: 

 

Workshop 8: Resume Writing and Interview Skills (1 hours) 

Mock Interview Sessions (3 hours) 

 

 

Afternoon Session: 

 

Individual Feedback Sessions with Trainers (2 hours) 

Final Review and Preparation for Work Immersion (1 hour) 

Closing Ceremony and Certificate Distribution (1 hour) 
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Table 8 showed the proposed pre-immersion training framework for senior high school students. This 

table outlines a comprehensive five-day pre-immersion training framework designed to prepare students 

for their work immersion experience.  

Day 1: Introduction and Basic Competencies 

Morning Session: Introduces participants to the Work Immersion Program, breaks the ice with a getting-

to-know activity, provides an overview of basic competencies, and facilitates a group discussion on their 

importance. 

Afternoon Session: Focuses on effective communication skills through a workshop, practical application 

with role-playing exercises, and concludes with reflection and feedback. 

Day 2: Teamwork and Collaboration 

Morning Session: Conducts team-building activities, group exercises for problem-solving and decision-

making, and discussions on successful teamwork examples. 

Afternoon Session: Explores conflict resolution strategies through a workshop, role-playing exercises, 

and concludes with reflection and feedback. 

Day 3: Professionalism and Work Ethics 

Morning Session: Addresses professionalism and work ethics through a workshop, presentation on their 

importance, and group discussions on ethical dilemmas. 

Afternoon Session: Focuses on workplace etiquette and grooming with a workshop, role-playing scenar-

ios, and concludes with reflection and feedback. 

Day 4: Occupational Health and Safety 

Morning Session: Covers occupational health and safety practices with a workshop, presentation on 

workplace safety importance, and a group activity identifying workplace hazards. 

Afternoon Session: Provides first aid training through a workshop, role-playing exercises for emergency 

response, and concludes with reflection and feedback. 

Day 5: Interview Preparation and Final Review 

Morning Session: Prepares participants for interviews with resume writing and interview skills work-

shop, followed by mock interview sessions. 

Afternoon Session: Conducts individual feedback sessions with trainers, final review, and preparation 

for work immersion, culminating in a closing ceremony and certificate distribution. 

This pre-immersion training framework aims to equip senior high school students with essential skills, 

knowledge, and attitudes necessary for a successful work immersion experience. Each day's activities 

are designed to be interactive, practical, and reflective, allowing participants to learn, practice, and re-

ceive feedback on key competencies relevant to the workplace. According to Meng-Jung Tsai, An-

Hsuan Wu, Ching-Yeh Wang (2022), While pre-training is believed to aid students in recalling existing 

knowledge and reducing intrinsic cognitive load in the manner of performing tasks without searching for 

relevant resources, it can also indicate to learners that subsequent tasks are related to the pre-training 

material, allowing students to focus on relevant information during the task. 

 

4. Conclusions 

1. The findings highlight the crucial importance of pre-immersion training in improving outcomes 

across multiple areas. Data analysis reveals that those who attended pre-immersion training 

showed significantly higher levels of competence, adaptability, and performance than those who did 
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not get such preparation. This points out the need for a systematic framework in effectively 

preparing students for work immersion. 

2. By integrating the basic competencies as well as the most essential learning competencies in their 

work immersion subject, the framework attempts to provide the senior high school students with the 

skills, knowledge, and behavior required to effectively navigate and excel in work immersion. As a 

result, the development of the pre-immersion training framework responds strategically to the stated 

need for complete preparation, ultimately encouraging better outcomes and maximizing the potential 

benefits of immersion experiences. 

 

5. Recommendations 

In light of the aforementioned findings and conclusions drawn from the study, the following  

recommendations are presented for consideration:  

1. The Department of Education, especially in Technical-Vocational and Livelihood, should take into 

consideration the usefulness of the formulated pre-immersion training framework to help the senior 

high school students’ readiness for work immersion. 

2. The senior high school trainers should consider implementing and integrating their own ideas to 

improve the pre-immersion training framework. 

3. Future researchers  should conduct similar studies with an increased number of respondents to 

indicate the best result of the study. 
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