
 

International Journal for Multidisciplinary Research (IJFMR) 
 

E-ISSN: 2582-2160   ●   Website: www.ijfmr.com       ●   Email: editor@ijfmr.com 

 

IJFMR250660085 Volume 7, Issue 6, November-December 2025 1 

 

Corporate fraud in the Modern Era: Types, 

Challenges, and preventive Measures 
 

Shaina Kapoor1, Dr. Chander Parkash Singh2 
 

1Student, Law, Chandigarh University 
2Assistant Professor, Law, Chandigarh University 

 

Abstract  

Corporate fraud has emerged as one of the most alarming challenges of the modern economic era, eroding 

public trust and threatening the very integrity of corporate governance. This research paper explores the 

concept and nature of corporate frauds, examining how deceit, manipulation, and abuse of authority have 

evolved within organizations. It discusses the major types of corporate frauds—ranging from asset 

misappropriation and financial statement manipulation to cyber and management-level misconduct—each 

revealing how human greed and systemic loopholes intertwine.The paper also revisits famous corporate 

scandals such as Satyam, Sahara, and the PNB-Nirav Modi case, which serve as stark reminders of how 

ethical collapse at the top can devastate investors, employees, and the economy. By analysing India’s legal 

framework, including the Companies Act, SEBI regulations, and the role of the Serious Fraud 

Investigation Office (SFIO), the study highlights the evolving mechanisms of detection and enforcement. 

Beyond legal remedies, the research emphasizes the importance of corporate governance reforms, ethical 

leadership, and preventive vigilance as sustainable tools against fraud. The findings suggest that while 

regulations are essential, genuine change lies in fostering a culture of integrity—where transparency, 

accountability, and moral responsibility become integral to corporate life. Ultimately, the paper calls for 

a collective effort by regulators, corporations, and society to transform the corporate landscape from one 

vulnerable to deceit to one anchored in trust and ethical excellence. 
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Introduction 

Corporate fraud constitutes one of the most pressing challenges to modern corporate governance which 

undermines the market integrity, investors interest and public trust in financial institutions. Over the past 

few years, it has been several incidents around the globe. From the infamous scandals of Sahara and 

Satyam in India to the corporate collapses of Tyco and Enron abroad, it has become clear that corporate 

fraud is no longer an isolated act of deceit—it has evolved into a global epidemic that threatens the very 

foundation of trust in business. These cases have exposed how greed, manipulation, and the misuse of 

power can corrode corporate ethics and shake public confidence in financial systems. Corporate fraud not 

only causes massive economic losses but also erodes the moral fabric of corporate governance. In an era 

of rapid globalization, digital innovation, and complex financial structures, fraudulent practices have 

found new ways to thrive, often outpacing the mechanisms designed to detect or prevent them. As a result, 

understanding the emerging issues surrounding corporate fraud and developing effective preventive 

strategies has become a crucial priority for regulators, policymakers, and corporations alike. 
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Corporate frauds: A Brief Historical background 

The phenomenon of corporate fraud is not a modern invention; it is deeply rooted in the very history of 

commerce and capitalism. Wherever trade, profit, and corporate enterprise have flourished, deceit and 

manipulation have often followed in their shadows. The origins of corporate fraud can be traced back to 

the early eighteenth century, when the rise of joint-stock companies and the promise of easy wealth created 

fertile ground for financial misconduct. 

One of the earliest and most notorious episodes was the South Sea Bubble of 17201 in England. The South 

Sea Company, established to trade with South America, lured investors with exaggerated claims of profit 

and false assurances, leading to a speculative frenzy. When the bubble burst, it caused catastrophic losses, 

eroded public trust in the financial system, and led to the imprisonment of several company officials. 

Around the same time, France witnessed a parallel disaster in the Mississippi Scheme2, orchestrated by 

John Law, which ended with similar economic collapse and public outrage. These early scandals exposed 

the dangers of unregulated speculation and laid the groundwork for modern financial regulation. 

The nineteenth and twentieth centuries continued to witness various forms of corporate deceit as 

capitalism expanded. Industrialization and the growth of multinational corporations provided both 

opportunity and complexity, allowing fraudulent practices to become more sophisticated. Cases such as 

the McKesson & Robbins scandal (1938) in the United States revealed large-scale accounting 

manipulations and led to significant reforms in auditing standards. As markets globalized, frauds became 

more intricate—moving beyond simple embezzlement to involve false accounting, insider trading, and 

manipulation of financial statements. 

The late twentieth century marked an era of unprecedented corporate scandals that shook global 

confidence in business institutions. The Savings and Loan Crisis in the 1980s, Enron Corporation and 

WorldCom scandals in the early 2000s, and the Tyco International case revealed how corporate greed, 

weak governance, and auditor complicity could devastate entire economies. These events led to landmark 

reforms such as the Sarbanes-Oxley Act (2002) in the United States, aimed at increasing transparency, 

accountability, and oversight in corporate operations. 

India, too, has witnessed its share of corporate malpractices. The Harshad Mehta securities scam (1992)3 

exposed loopholes in India’s banking and financial systems, prompting regulatory reforms and the 

strengthening of SEBI’s oversight. Later, the Satyam Computer Services scandal (2009)4 became one of 

India’s most infamous corporate frauds, involving massive falsification of accounts and misrepresentation 

of financial data. This incident served as a wake-up call for corporate India, leading to stricter norms under 

the Companies Act, 2013, and the introduction of provisions that explicitly define and penalize corporate 

fraud. 

In the contemporary era, with globalization, digitalization, and complex financial instruments, corporate 

fraud has entered new domains. Cyber-enabled fraud, insider trading through algorithmic systems, and 

cross-border financial manipulations have emerged as fresh challenges. While legal and regulatory 

frameworks continue to evolve, the history of corporate fraud reminds us that laws alone are not sufficient; 

ethical conduct, transparency, and accountability remain the true safeguards of corporate integrity. 

 
1 Carswell, J. (1960). The South Sea Bubble. Cresset Press 
2 Murphy, A. (1997). John Law: Economic Theorist and Policy-Maker. Clarendon Press, Oxford. 
3  R Parakh, The Scam: From Harshad Mehta to Ketan Parekh (Revised edn, Vision Books 2015). 

  P Singh and K Saurabh, ‘Corporate Governance Failure at Satyam’ (2012) 11(1) IUP Journal of Corporate Governance 49–

64. The Companies Act, 2013, Gazette of India, Extraordinary, Part II, Section 1 (30 August 2013). 
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Concept and nature of corporate frauds 

At its core, corporate fraud is not merely a financial wrongdoing; it is a breach of trust. Every corporation 

is built upon a foundation of confidence—confidence of investors who trust their money will be managed 

wisely, employees who depend on the company’s stability, and the public who believes in fair market 

conduct. When this trust is violated, the consequences ripple far beyond the balance sheets. Corporate 

fraud erodes credibility, damages reputations, and undermines the very ethics that sustain a functioning 

economy. 

The nature of corporate fraud is multi-dimensional. It can take various forms—such as falsification of 

accounts, misrepresentation of financial statements, insider trading, diversion of funds, manipulation of 

share prices, or concealment of liabilities. In many cases, fraud begins with small ethical compromises 

that gradually evolve into large-scale deception. Often, the pressure to meet performance targets, achieve 

unrealistic profits, or satisfy shareholder expectations pushes individuals and management into unethical 

decision-making. 

Another defining feature of corporate fraud is its systemic and concealed nature. Unlike open acts of 

corruption, corporate fraud is often hidden behind complex transactions, false documentation, and misuse 

of accounting practices, making detection extremely difficult. Fraudsters frequently exploit loopholes in 

governance systems, weak internal controls, and lack of regulatory vigilance to carry out their schemes. 

In many cases, auditors and compliance officers either fail to detect the wrongdoing or become complicit 

in maintaining the illusion of financial soundness. 

 

Categories of Frauds in the Corporate Sector 

Corporate frauds manifest in many forms, each differing in method, intent, and impact, yet all rooted in 

the same motive—unlawful personal or organizational gain through deception. Understanding these types 

and classifications is essential to developing stronger preventive and governance mechanisms. Broadly, 

corporate frauds can be categorized based on the nature of the act, the people involved, and the area of 

operation within the organization. 

1. Accounting and Financial Statement Frauds 

This is one of the most common and damaging types of c3orporate fraud. It involves deliberate 

manipulation of a company’s financial records to present a false picture of profitability, stability, or 

growth. Tactics include inflating revenues, hiding liabilities, overstating assets, or using creative 

accounting to mislead investors and regulators. 

Examples: The Enron and Satyam scandals are classic cases where false financial reporting deceived 

stakeholders for years, ultimately leading to corporate collapse. 

2. Asset Misappropriation 

Asset misappropriation refers to the theft or misuse of a company’s resources by employees or 

management. This may include embezzlement of funds, unauthorized use of company property, or 

diversion of assets for personal benefit. Although sometimes small in scale compared to financial 

statement frauds, these acts cumulatively result in substantial losses and weaken internal trust within the 

organization. 

3. Insider Trading and Securities Fraud 

When individuals with access to confidential corporate information use it for personal profit in the stock 

market, it constitutes insider trading. Such acts give unfair advantage to a few and undermine the integrity 

of the financial system. Misrepresentation in prospectuses or manipulation of share prices also falls under 
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securities fraud. These activities distort market fairness and erode investor confidence—a critical 

foundation of modern economies. Securities fraud, on the other hand, is broader and includes acts such as 

misrepresentation in prospectuses, dissemination of false statements to influence share prices, and 

manipulation of trading activities to create artificial demand or supply. 

4. Corruption and Bribery 

Corruption and bribery stand among the most pervasive and deep-rooted forms of corporate fraud. They 

occur when individuals or organizations offer, give, receive, or solicit something of value—such as 

money, gifts, or favours—to influence a decision or secure an unfair business advantage. Unlike other 

forms of fraud that may involve falsified records or financial manipulation, corruption often takes place 

behind closed doors, hidden under the guise of “business facilitation” or “relationship management.” In 

the corporate environment, corruption manifests in various ways: awarding contracts to unqualified 

vendors in exchange for kickbacks, manipulating tenders, bribing officials to bypass regulations, or 

providing benefits to secure government approvals. At times, such practices become normalized as part 

of the business culture, blurring the line between legitimate negotiation and unethical conduct. However, 

the long-term impact of corruption is devastating—it erodes institutional integrity, distorts fair 

competition, and fosters inequality in the marketplace. 

5. Payroll and Procurement Frauds 

Payroll fraud involves manipulation of salary systems for personal gain. This may include the creation of 

“ghost employees” who exist only on paper, inflating working hours or overtime claims, falsifying 

attendance records, or diverting salary payments to personal accounts. Such schemes may appear minor 

at first glance, but when allowed to continue unchecked, they lead to sustained financial losses and distort 

the company’s employment data. 

Procurement fraud, on the other hand, occurs when employees or vendors collude to manipulate the 

process of purchasing goods or services. This can take the form of inflated invoices, acceptance of 

substandard materials, bid rigging, or fake supplier accounts. In many cases, procurement fraud is 

facilitated by bribery or kickbacks, where the purchasing officer receives personal benefits in exchange 

for approving fraudulent transactions. 

6. Cyber and Digital Frauds 

These frauds represent a modern and fast-growing category of corporate crime, where technology becomes 

both the tool and the target of deception. Cyber fraud in the corporate world involves unauthorized access, 

manipulation, or misuse of digital information systems to gain illicit financial or strategic advantage. 

Common examples include phishing attacks, identity theft, data breaches, ransomware, fake invoicing 

through hacked email systems, and manipulation of online payment gateways. 

7. Management and Executive Frauds 

When individuals in top leadership positions misuse their authority for personal or organizational 

advantage, it results in executive-level fraud. This may include concealing information from the board, 

approving illegal transactions, or manipulating decisions for personal enrichment. Such frauds are 

particularly dangerous because they occur at the highest level of control, often making detection difficult 

until the damage is irreversible. 

 

Legal Framework Governing corporate frauds in India 

Corporate frauds not only undermine investor confidence and corporate governance but also threaten the 

economic stability of a nation. Recognizing this, India has developed a comprehensive legal framework 
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to detect, investigate, and penalize fraudulent corporate practices. The objective of these laws is not merely 

punitive but also preventive—to instil accountability, transparency, and ethical conduct in the corporate 

environment. 

• The Companies Act, 2013 

The Companies Act, 2013 is the cornerstone legislation addressing corporate frauds in India. It introduced, 

for the first time, an explicit legal definition of “fraud” under Section 4475, which covers any act, omission, 

concealment of fact, or abuse of position committed with intent to deceive, gain undue advantage, or cause 

loss to another person. The Act provides for stringent punishment, including imprisonment up to ten years 

and substantial fines, depending on the gravity of the offence. 

• Section 447 – Defines and prescribes punishment for fraud. 

• Section 448 – Deals with false statements made in documents, returns, or reports. 

• Section 449 – Provides punishment for false evidence in investigations. 

• Section 450–451 – Impose penalties for non-disclosure, non-cooperation, and misuse of corporate 

position. 

• Section 212 – Empowers the Serious Fraud Investigation Office (SFIO) to investigate complex cases 

of corporate fraud. 

The inclusion of these provisions marked a significant shift from the earlier Companies Act, 1956, 

emphasizing stricter enforcement and personal accountability of directors and officers involved in 

fraudulent conduct. 

• Role of the Serious Fraud Investigation Office (SFIO) 

Established under the Ministry of Corporate Affairs (MCA), the Serious Fraud Investigation Office (SFIO) 

acts as India’s primary investigative agency for major corporate frauds. It comprises multidisciplinary 

experts from fields such as law, finance, and forensic auditing. SFIO investigates cases referred by the 

Central Government where frauds are of substantial complexity or public interest. It has the power to 

arrest, examine witnesses, and access company records, ensuring a thorough and coordinated approach to 

corporate crime. 

• Securities and Exchange Board of India (SEBI) 

The SEBI Act, 1992 empowers SEBI to regulate and protect investors in the securities market. SEBI plays 

a vital role in preventing securities fraud, insider trading, and market manipulation. Its various 

regulations—such as the SEBI (Prohibition of Fraudulent and Unfair Trade Practices) Regulations, 20036, 

and SEBI (Prohibition of Insider Trading) Regulations, 2015—lay down clear norms to ensure 

transparency and fairness in securities transactions. Violations can result in monetary penalties, debarment 

from trading, and even prosecution. 

• The Indian Penal Code, 1860 (IPC) 

Before corporate-specific laws came into existence, fraudulent activities were largely dealt with under the 

Indian Penal Code (IPC). Even today, many cases invoke IPC provisions alongside corporate laws. Key 

sections include: 

• Section 415–420 – Define and punish cheating and dishonest inducement. 

 
5 Section 447, Companies Act, 2013 – Punishment for Fraud, Gazette of India, Extraordinary, Part II, Section 1 (30 August 

2013).  
6 The Securities and Exchange Board of India (Prohibition of Fraudulent and Unfair Trade Practices relating to Securities 

Market) Regulations, 2003, Notification No. LAD-NRO/GN/2003/02/0640, Gazette of India, Extraordinary, Part III, Section 

4 (17 July 2003). 
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• Section 463–477A – Address forgery, falsification of accounts, and destruction of evidence. 

These provisions ensure that fraudulent acts, even if not explicitly covered under company law, remain 

punishable as criminal offences. 

• Prevention of Corruption Act, 1988 

Although primarily aimed at public servants, the Prevention of Corruption Act extends to corporate entities 

where private players engage in bribery or collusion with government officials. Amendments in 2018 have 

expanded its scope to penalize commercial organizations for offering undue advantage to influence public 

officials, thereby linking corporate accountability with public integrity. 

• Other Supporting Legislations 

Other laws also contribute to the anti-fraud framework, including the Limited Liability Partnership Act, 

2008, The Prevention of Money Laundering Act, 2002 (PMLA), and the Information Technology Act, 

2000, particularly in cases involving digital and cyber frauds. Together, these laws form an interlinked 

system of checks and enforcement. 

 

Challenges in Preventing and Detecting Corporate Frauds 

Despite the growing awareness and strengthening of legal frameworks, corporate frauds continue to 

surface with alarming frequency. This persistence shows that fraud is not just a matter of weak law, but a 

complex interplay of human behavior, organizational culture, and systemic loopholes. Several challenges 

stand in the way of effectively preventing and detecting corporate frauds in India and globally. 

• Complex Corporate Structures 

Modern corporations often operate through intricate webs of subsidiaries, offshore entities, and layered 

ownership patterns. This complexity makes it difficult to trace financial transactions and identify 

accountability. Fraudsters exploit such opacity to conceal illicit activities under the guise of legitimate 

business operations. 

• Weak Internal Controls 

Many organizations, particularly in the private sector, suffer from inadequate internal audit mechanisms 

and poor segregation of duties. When the same individuals control authorization, execution, and review 

of transactions, the risk of manipulation rises sharply. Weak controls create opportunities for both internal 

and collusive frauds to go undetected. 

• Collusion and Management Involvement 

One of the most daunting challenges is top-level involvement in frauds. When senior executives or board 

members themselves are complicit, internal red flags are often suppressed. Employees who notice 

irregularities may hesitate to report them due to fear of retaliation or loss of job security. 

• Lack of Ethical Culture 

Corporate fraud often stems not from technical gaps but from moral ones. A culture that prioritizes profits 

over principles, or growth over governance, fosters an environment where unethical behavior is 

normalized. Without a strong ethical foundation, compliance programs become mere formalities rather 

than genuine safeguards. 

• Limited Forensic and Technological Capabilities 

Fraud schemes are increasingly sophisticated, often involving digital manipulation, data theft, and cyber 

deception. Many companies, especially smaller ones, lack the forensic accounting expertise and 

technological tools needed to detect such activities early. This gap allows fraud to remain hidden until the 

damage becomes irreversible. 
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• Delayed Legal Proceedings 

In India, the slow pace of legal proceedings often dilutes the deterrent effect of anti-fraud laws. Prolonged 

investigations, procedural delays, and limited coordination among enforcement agencies result in justice 

being delayed—and sometimes denied. As a result, offenders may escape timely accountability. 

• Fear of Whistleblowing 

Even when employees detect wrongdoing, they rarely come forward. The absence of robust whistleblower 

protection mechanisms, coupled with fear of professional or personal repercussions, discourages internal 

reporting. This silence allows fraud to fester unchecked. 

• Evolving Nature of Fraud 

With technological advancement, fraudsters constantly innovate new techniques—ranging from 

cyberattacks and identity theft to algorithmic manipulation. Regulatory systems, which often evolve more 

slowly, struggle to keep pace with these emerging threats. 

 

Famous corporate scams in India 

Corporate scandals in India have time and again exposed the fragile underbelly of corporate governance 

and ethics. These cases reveal how greed, manipulation, and weak oversight can bring down even the most 

respected business empires. Each scandal, though unique in its circumstances, carries a common thread 

— the misuse of trust, power, and corporate structures for personal or organizational gain. Understanding 

these infamous episodes is essential not just to recount history but to learn how corporate frauds evolve, 

operate, and impact society at large. 

a) The Satyam Computer Services Scandal (2009), often referred to as “India’s Enron,” the Satyam 

scandal7 shocked the corporate world when its founder, Ramalinga Raju, confessed to inflating 

company revenues by nearly ₹7,000 crore. What began as minor adjustments to meet market 

expectations snowballed into one of India’s biggest accounting frauds. The case revealed deep flaws 

in auditing practices, corporate governance, and regulatory vigilance. The scandal ultimately led to the 

strengthening of corporate laws through the Companies Act, 2013, and greater emphasis on auditor 

accountability and independent directors. 

b) Harshad Mehta scam in April 1992, the Indian Stock market crashed and Harshad Mehta who was 

considered as architect for Bull Run was blamed for the crash. It grabbed headlines for the notorious 

BSE security scam when veteran columnist Sucheta Dalal wrote an article in India's national daily The 

Times of India13. He manipulated Indian banking system to siphon off the funds from the banking 

system and used liquidity to build large positions in selected group of stocks. He diverted funds to the 

tune of Rs. 4000 crore from the banks to stock brokers. He was later charged with multiple criminal 

offences. 

c) The Sahara Group Case controversy revolved around illegal fundraising through optionally fully 

convertible debentures (OFCDs) without proper regulatory approval. Millions of small investors were 

lured with promises of high returns, leading to massive financial irregularities. The Supreme Court of 

India ordered Sahara to refund nearly ₹24,000 crore to investors under SEBI’s supervision. The case 

highlighted the importance of investor protection, regulatory clarity, and transparency in large-scale 

financial operations. 

 
7 N. Balasubramanian, “Corporate Governance and Stewardship: Emerging Role and Responsibilities of Corporate Boards,” 

Vikalpa: The Journal for Decision Makers, Vol. 34, No. 4 (2009), pp. 51–66. 
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d) The Punjab National Bank (PNB) – Nirav Modi Scam (2018), involved celebrity jeweller Nirav 

Modi and his uncle Mehul Choksi, who defrauded the PNB of over ₹13,000 crore using fraudulent 

Letters of Undertaking (LoUs). It exposed severe lapses in internal control systems, interbank 

communications, and supervisory mechanisms. The scam not only shook the banking sector but also 

led to tighter regulations under the Reserve Bank of India (RBI) and the Prevention of Money 

Laundering Act (PMLA). It served as a wake-up call on how insider collusion and poor technological 

oversight can jeopardize financial institutions. 

e) The IL&FS Crisis (2018), collapse of Infrastructure Leasing & Financial Services (IL&FS), once 

considered a blue-chip institution, revealed how corporate mismanagement and opaque accounting 

practices could destabilize the entire financial ecosystem. With liabilities exceeding ₹90,000 crore, 

IL&FS’s default triggered panic in the financial markets. Investigations showed how executives hid 

the company’s mounting debt through complex subsidiaries and misleading financial disclosures. The 

case underscored the need for real-time financial disclosure, better board oversight, and regulatory 

coordination. 

f) The Kingfisher Airlines and Vijay Mallya Case where in downfall of Kingfisher Airlines, led by 

businessman Vijay Mallya, demonstrated how extravagant business strategies, mismanagement, and 

loan defaults can evolve into large-scale financial fraud. With unpaid debts exceeding ₹9,000 crore, 

Mallya’s case became symbolic of the “willful defaulter” phenomenon in India. It prompted stricter 

banking due diligence and the introduction of measures like the Insolvency and Bankruptcy Code 

(IBC), 20168, to ensure accountability in loan recovery. 

 

Preventive Measures and Corporate Governance Reforms 

• Strengthening Corporate Governance 

Corporate governance refers to the system by which companies are directed and controlled. After scandals 

such as Satyam and IL&FS, India undertook several governance reforms to ensure that companies operate 

responsibly and ethically. The Companies Act, 2013 and SEBI (Listing Obligations and Disclosure 

Requirements) Regulations, 2015 have laid down comprehensive standards on board composition, 

independent directors, audit committees, and disclosure obligations. These frameworks ensure that 

decision-making power is balanced, conflicts of interest are minimized, and accountability mechanisms 

are embedded into the corporate structure. 

• Whistleblower Protection and Ethical Culture 

One of the most effective ways to prevent fraud is to encourage employees to speak up without fear of 

retaliation. The Companies Act, 2013 (Section 177) mandates certain companies to establish a vigil 

mechanism for directors and employees to report unethical behavior, violations, or suspected frauds 

• Auditor Accountability and Forensic Audits 

Auditors are the guardians of financial truth. Strengthening auditor accountability ensures that they remain 

independent, diligent, and objective. The establishment of the National Financial Reporting Authority 

(NFRA) in 2018 marked a significant step in monitoring and disciplining audit professionals. 

• Use of Technology in Fraud Prevention 

Technology, which was once exploited for committing digital frauds, is now becoming a powerful ally in  

 
8 V. Umakanth and S. Varottil, “The Evolution of the Insolvency and Bankruptcy Code, 2016: A Paradigm Shift in India’s 

Insolvency Framework,” National Law School of India Review, Vol. 30, No. 2 (2018), pp. 1–25. 
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preventing them. Artificial intelligence (AI), blockchain, and data analytics are being deployed to monitor  

transactions, detect unusual patterns, and flag suspicious activities in real time. Companies are integrating 

Enterprise Risk Management (ERM) systems and automated compliance tools to ensure transparency 

across departments. These innovations not only enhance efficiency but also reduce the scope for human 

manipulation. 

• Regulatory Oversight and Coordination 

Multiple regulators—such as the Ministry of Corporate Affairs (MCA), SEBI, RBI, and SFIO—have 

increased inter-agency coordination to ensure that no fraud slips through the cracks. Regular inspections, 

disclosure norms, and penalties for non-compliance act as deterrents to potential wrongdoers. Moreover, 

collaboration between regulators and professional bodies like the Institute of Chartered Accountants of 

India (ICAI) and Institute of Company Secretaries of India (ICSI) has strengthened governance literacy 

among professionals. 

• Role of Corporate Social Responsibility (CSR) 

Corporate integrity is not limited to financial honesty the Companies Act, 2013 encourages firms to look 

beyond profit motives and invest in sustainable, ethical, and socially —it extends to a company’s overall 

impact on society. The CSR mandate under responsible practices. When companies operate with a sense 

of public duty, the temptation for unethical shortcuts naturally diminishes. 

 

Conclusion 

Corporate frauds have emerged as one of the most pressing challenges in today’s business world. They do 

not merely cause financial losses but also shake the very foundation of trust upon which corporate 

relationships are built. When those entrusted with leadership and responsibility misuse their power for 

personal gain, the consequences extend far beyond boardrooms—affecting employees, investors, and 

society at large. Despite stronger laws and regulatory oversight, fraud continues to evolve with time and 

technology. This makes it clear that ethical awareness and corporate integrity must stand alongside legal 

compliance. A culture that values honesty, transparency, and accountability is the most effective safeguard 

against fraud. 
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