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ABSTRACT 

In today's rapidly evolving job market, employability is determined not only by technical expertise but 

also by a comprehensive set of soft skills and the ability to navigate interdisciplinary contexts. This paper 

explores the critical role of soft skills and interdisciplinary approaches in enhancing employability through 

an analytical lens. Soft skills, encompassing communication, emotional intelligence, teamwork, 

leadership, problem-solving, and adaptability, are increasingly recognised as essential for professional 

success. Simultaneously, an interdisciplinary approach, integrating knowledge and methodologies from 

diverse fields, equips individuals with the cognitive flexibility and problem-solving abilities demanded by 

complex job tasks. Findings of various studies underscore the strong correlation between these factors and 

improved employability, with employers prioritising soft skills and valuing interdisciplinary experience. 

The analysis emphasises the importance of effective communication skills for successful collaboration, 

teamwork abilities for achieving shared goals, and the role of interdisciplinary education in promoting 

adaptability and innovative thinking. The paper concludes by emphasising the need for educational 

institutions to adopt curricula that integrate soft skill development and interdisciplinary learning to prepare 

graduates for the challenges of the contemporary workplace adequately. By harnessing the synergy 

between soft skills and interdisciplinary approaches, individuals can significantly enhance their 

employability and navigate dynamic career landscapes with greater confidence and success. 

 

Keywords: Soft skills, Employability, Interdisciplinary approach. 

 

INTRODUCTION: 

Soft skills are integral to career progression and employment acquisition. The possession of soft skills 

enables individuals to distinguish themselves among job applicants, even when their technical skills and 

abilities are average or below average. While hard skills, such as technical knowledge and expertise, are 

vital for employability, the absence of soft skills can hinder even the most talented individuals from 

securing employment. Employers typically seek attributes such as a strong work ethic, a positive attitude, 

and a willingness to learn and undergo training.(Mtawa et al., 2019; Robles, 2012) Although a positive 

attitude cannot be directly taught as a behavioral skill, it can be cultivated through consistent practice and 

training. Job seekers should possess the appropriate mindset, readiness to learn, ability to transform 

situations into positive outcomes, and willingness to assume responsibility and confront challenges, as 

these soft skills are crucial for attracting potential employers. 
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In the contemporary job market, possessing technical skills alone is insufficient to secure employment. 

Employers increasingly prioritize soft skills, such as communication, teamwork, problem-solving, and 

adaptability, alongside technical expertise. Furthermore, an interdisciplinary approach, which 

amalgamates various fields of study, can provide individuals with a broader perspective essential for 

innovative problem-solving and adaptability. Soft skills, including communication, critical thinking, 

teamwork, and adaptability, are crucial for comprehensive development in education and complement 

hard skills. An interdisciplinary approach integrates these skills across diverse subjects, employing cross-

functional projects and real-world scenarios (such as research, design, or digital platforms) to naturally 

foster their development, thereby creating well-rounded, future-ready learners who are better equipped for 

complex careers. This approach contrasts with isolated teaching methods, rendering learning more 

relevant and engaging.(Ramaswamy et al., 2001; Stalmach et al., 2024) 

 

REVIEW OF RELATED LITERATURE 

Robles (2012). Highlighted in the paper “Executive Perceptions of the Top 10 Soft Skills Needed in 

Today’s Workplace) that employers want new employees to have strong soft skills, as well as hard skills. 

This study identified the top 10 soft skills as those perceived by business executives as the most important: 

integrity, communication, courtesy, responsibility, social skills, positive attitude, professionalism, 

flexibility, teamwork, and work ethic. 

Borrego, M., & Newswander, L. K. (2010). pointed out that interdisciplinary education equips students 

not only with disciplinary grounding but also with integration capabilities, teamwork, communication, and 

critical awareness, all of which are fundamental graduate-level competencies for thriving in 

multidisciplinary environments 

 

OBJECTIVES OF THE STUDY: 

The objective of this research paper is to explore how soft skills and an interdisciplinary approach can 

significantly enhance employability in today's rapidly changing world. 

METHOD OF THE STUDY: The study employs a descriptive-analytical method. 

 

CONCEPT OF SOFT SKILL: 

Soft Skills are non-technical skills that relate to how one interacts with others. They include 

communication, emotional intelligence, teamwork, leadership, problem-solving abilities, and adaptability. 

Soft skills are intrinsic attributes that enhance an individual's interactions, career opportunities and job 

performance. In contrast to hard skills, which are typically specific to particular tasks or activities, soft 

skills have a broad range of applications. These skills, often referred to as interpersonal or people skills, 

augment an individual's relationships, job performance, and career prospects by complementing their hard 

skills. Although soft skills may vary across different fields owing to diverse career attribute requirements, 

core interpersonal and social skills remain consistent. In the contemporary job market, soft skills are 

indispensable for employment. They comprise a combination of interpersonal skills, social skills, 

communication abilities, character traits, attitudes, career attributes, and emotional intelligence quotient 

(EQ), among others. Technical expertise in any discipline is classified as a hard skill. Soft skills, also 

known as corporate skills, are more practical and advantageous. According to the literature, soft skills are 

defined as a collection of productive personality traits that characterise one's interactions in a social 

context, with the primary components being people skills, social skills, and personal career attributes. 
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Essentially, social skills are an overarching term for skills within these functional elements. Soft skills are 

associated with insights, emotions, feelings, intuition, and intrinsic understanding. Consequently, they are 

not acquired passively, as are hard skills. Therefore, soft skills are linked to Emotional Quotient (EQ) and 

Emotional Intelligence (EI) rather than IQ. They encompass all aspects of generic skills, including 

cognitive elements related to non-academic skills. In the current global job market, soft skills are 

acknowledged as the most critical skills, particularly in a rapidly advancing technological era. The 

reorientation of education, a key aspect of education for sustainability, underscores the importance of these 

so-called soft skills.(Alafnan, 2024; Costa & Cipolla, 2025; Dinçer, 2024; England et al., 2019; Karimi & 

Pina, 2021; Mohammed & Ozdamli, 2024; Tripathy, 2021) 

 

SOFT SKILLS IN EDUCATION 

Definition: Personal attributes and interpersonal skills, such as emotional intelligence, ethics, and work 

ethic, that affect individuals' interactions, learning processes, and problem-solving approaches, distinct 

from technical knowledge.(Feraco et al., 2021) 

Key Skills: Communication, collaboration, creativity, critical thinking, leadership, adaptability, problem-

solving, emotional intelligence, and time management. 

Importance: These skills are crucial for personal development, academic achievement, navigating complex 

environments, and succeeding in contemporary workplaces, where they are often valued equally to 

technical skills. 

 

THE INTERDISCIPLINARY APPROACH 

An interdisciplinary educational approach dismantles the conventional divisions between subjects, 

creating a learning atmosphere where students merge ideas, techniques, and viewpoints from various 

fields. This comprehensive model endows learners with the critical thinking and problem-solving abilities 

needed to tackle complex, real-world issues that cannot be resolved by a single discipline alone. By 

promoting collaboration beyond academic boundaries, interdisciplinary education fosters creativity, 

flexibility, and a profound comprehension of intricate matters, equipping students to excel in an 

increasingly interconnected and dynamic world. 

Empirical findings demonstrate that students engaged in interdisciplinary learning show increased interest 

and improved performance in STEM fields, as well as enhanced abilities in communication, collaboration, 

and self-regulation of learning (Joseph & Uzondu, 2024; Lorente et al., 2024). This evidence underscores 

the capacity of interdisciplinary education to prepare learners to navigate and excel within an 

interconnected and dynamic world by fostering adaptability and a comprehensive understanding of 

intricate problems. 

This flexibility is crucial given the rapid evolution of knowledge domains and the increasing demand for 

innovative solutions that draw on multiple knowledge areas. 

Overall, this approach significantly enhances student engagement, academic achievement, and lifelong 

learning capacity, preparing students to tackle global challenges through collaborative and integrative 

thinking. 

 

THE SIGNIFICANCE OF AN INTERDISCIPLINARY APPROACH 

The dismantling of traditional disciplinary boundaries, such as those between science and philosophy or 

engineering and design, is crucial for creating cohesive educational experiences, often facilitated by 

http://www.ijfmr.com/


 

International Journal for Multidisciplinary Research (IJFMR) 
 

E-ISSN: 2582-2160   ●   Website: www.ijfmr.com       ●   Email: editor@ijfmr.com 

 

IJFMR250665174 Volume 7, Issue 6, November-December 2025 4 

 

project-based learning. An interdisciplinary approach to education transcends conventional subject 

divisions, enabling students to tackle complex, real-world problems that require knowledge from multiple 

fields. 

This pedagogical strategy significantly enhances the development of soft skills in several ways-- 

Holistic Skill Development: It extends beyond theoretical understanding by emphasising the practical 

application of skills, thereby preparing students for workplace challenges. Real-World Application: It 

connects classroom learning to practical applications and research. 

Engagement with Complex Problems: When students engage with open-ended interdisciplinary 

projects, such as a project on sustainable urban planning that might involve engineering, sociology, and 

economics, they naturally develop problem-solving, critical thinking, and creativity skills. 

Enhanced Collaboration: Group projects within an interdisciplinary framework necessitate that students 

collaborate, articulate their ideas clearly, and reach consensus with peers from diverse academic 

backgrounds, thereby improving their teamwork skills. 

Adaptability to Diversity: This approach exposes students to a variety of perspectives and working styles, 

enhancing their adaptability and effectiveness in cross-disciplinary environments. 

Digital Integration: It incorporates online platforms and digital tools for research and creative projects. 

In essence, by fostering the development of soft skills through an interdisciplinary approach, educational 

institutions can better prepare graduates who are not only technically proficient but also well-rounded, 

effective communicators, and collaborators, thereby significantly enhancing their employability prospects. 

 

THE ROLE OF SOFT SKILLS IN EDUCATION AND EMPLOYABILITY 

Soft skills play a vital role in education by boosting employability and are best cultivated through an 

interdisciplinary approach that reflects the collaborative essence of today's workplaces. Often referred to 

as interpersonal or "people skills," soft skills are non-technical traits that enable individuals to interact 

effectively with others and handle complex situations. While academic or hard skills focus on how 

individuals perform in a professional setting, soft skills are becoming increasingly valued by employers. 

According to a LinkedIn report, 92% of hiring managers regard soft skills as equally or more important 

than hard skills during the hiring process.(De Campos et al., 2020; Mohammed & Ozdamli, 2024; 

Tabassum et al., 2025; Teng et al., 2019) 

Key soft skills highly valued in both education and the workplace include: 

• Communication (verbal, written, and active listening) 

• Teamwork/Collaboration 

• Problem-solving and Critical Thinking 

• Leadership 

• Adaptability and Flexibility 

• Time Management and Organization 

• Emotional Intelligence 

• Lifelong Learning 

These skills bridge the gap between academic knowledge and job performance, facilitating effective 

communication, sound decision-making, and positive working relationships. 

 

THE INTERDISCIPLINARY APPROACH TO SOFT SKILL DEVELOPMENT 

An interdisciplinary approach is widely recognized as the most effective strategy for cultivating soft skills,  
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as it creates a learning environment that integrates knowledge and competencies from diverse fields. 

Practical Application: This approach transcends theoretical understanding by applying skills in complex 

real-world scenarios, similar to their application in professional settings. 

Varied Perspectives: Engaging with experts from diverse disciplines allows students to appreciate 

different backgrounds and communication styles, thereby fostering essential skills such as negotiation and 

conflict resolution. 

Contextual Learning: Skills such as teamwork and problem-solving are developed in authentic 

contextual scenarios rather than through isolated and short-term training programs. 

Comprehensive Education: This approach promotes a well-rounded personality and prepares individuals 

to manage uncertainty and change in a dynamic world, which is essential for long-term career success and 

resilience. 

Impact on Employability The deliberate integration of soft skills into the educational framework 

significantly enhances graduate employability. Addressing Employer Needs: It directly addresses the 

"skill gap" between academic qualifications and the competencies employers require for job performance. 

Career Advancement: Employees possessing strong soft skills are more likely to be promoted and excel 

in leadership roles because they can motivate teams, build client relationships and drive innovation. (Saad 

Fadhil et al., 2021) 

Adaptability: Unlike specific hard skills that may become obsolete with technological advancements, 

soft skills are highly adaptable across various jobs, industries, and life situations, ensuring their continued 

relevance in the job market. 

By embracing holistic and interdisciplinary educational approaches, institutions can equip students with 

the essential soft skills necessary to excel in their careers and contribute positively to society. 

 

CONCLUSION: 

The integration of soft skills within an interdisciplinary framework is essential for enhancing 

employability in the contemporary context. Graduates who possess both technical proficiency and a 

comprehensive set of soft skills are more likely to fulfil the demands of today's employment landscape. 

Educational institutions must prioritise an interdisciplinary curriculum that fosters the development of 

both technical and soft skills, thereby ensuring that students are adequately prepared for their professional 

careers. 
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