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Abstract

This study examined the retirement planning behaviors and their impact on retirement satisfaction among
retired public-school teachers in the Polomolok East District. Using a descriptive-correlational research
design, it explored four key planning behaviors—financial literacy, social influence, saving attitude, and
goal clarity—and their effect on retirement satisfaction across four dimensions: reasons for retirement,
financial well-being, social support, and purpose/independence.

The results showed that the teachers demonstrated strong retirement planning behaviors and high retire-
ment satisfaction. The saving attitude was the most significant predictor, strongly correlating with reasons
for retirement (r = 0.663) and moderately with financial well-being (r = 0.503). Goal clarity also had a
moderate relationship with retirement satisfaction (r = 0.586). However, financial literacy had a weak
correlation with financial well-being (r = 0.087), and social influence was notably linked to social support
(r=0.593). Together, the retirement planning behaviors explained 57% of the variance in retirement sat-
isfaction.

The study emphasizes the need for a comprehensive approach to retirement planning, highlighting that
while saving habits are crucial for financial security, non-financial factors such as clear goals and social
support are vital for overall satisfaction. The study recommends that the Department of Education imple-
ment career-stage-specific financial education, mentorship, and goal-setting workshops to better prepare
teachers for a fulfilling retirement.

Keywords: retirement planning, retirement satisfaction, public school teachers, financial literacy, saving
attitude, goal clarity.

1.0 Introduction

The increasing life expectancy in the Philippines has highlighted the importance of retirement planning,
particularly as individuals face longer retirements. Filipinos, according to the Global Aging Institute and
Prudential (2015), are among the most concerned about retirement in East Asia, due to economic uncer-
tainty, rising healthcare costs, and limited financial literacy. The mandatory retirement age in the Philip-
pines is 65, though early retirement is allowed under certain conditions (Denton et al., 2009; Retirement
Age, 2025).
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Teachers often face financial challenges in retirement due to inadequate preparation. Effective planning,
including saving, investing, and financial education, is crucial for ensuring post-retirement security (Dvo-
rak & Hanley, 2010; McGee & Winters, 2018). Research by Casingal et al. (2021) emphasizes the need
for enhancing financial literacy among teachers. Despite retirement programs available, their effectiveness
in maintaining retired teachers' standard of living remains unclear. Social influence, goal clarity, saving
attitudes, and financial literacy have been shown to positively impact retirement planning (Afthanorhan et
al., 2020; Safari et al., 2021).

Studies also link strong retirement planning may effectively enhance retirement preparedness and confi-
dence and contribute to better post-retirement outcomes (Liu, Bai & Knapp, 2022), but many Filipino
teachers struggle financially, often relying on informal borrowing, worsened by low financial literacy
(Casingal & Ancho, 2021; Casingal et al., 2025). This study examines the relationship between retirement
planning behaviors and satisfaction among retired teachers in the Polomolok East District, Schools Divi-
sion of South Cotabato, Department of Education. The goal is to provide insights to improve retirement
planning strategies, enhancing financial security and well-being for retired teachers.

1.1 Literature Review

1.2 Legal Basis for Retirement in the Philippines

In the Philippines, the retirement benefits for public employees, including teachers, are governed by sev-
eral key laws. The Government Service Insurance System (GSIS), established under Republic Act No.
8291 (1997), is the primary institution responsible for providing retirement benefits to government em-
ployees. GSIS membership is mandatory for most government employees, except uniformed personnel,
with multiple retirement options depending on age and length of service (POLO-OWWA). This act man-
dates compulsory GSIS membership for all government workers, offering two main retirement benefit
options: a lump-sum payment equivalent to 60 months of the Basic Monthly Pension (BMP), followed by
monthly pension payments after five years, or a cash payment equivalent to 18 times the BMP. Employees
are eligible to retire at age 60 after 15 years of service, with pension benefits commencing immediately or
after a waiting period, depending on their chosen option.

Prior to RA 8291, Presidential Decree No. 1146 (1977) served as the framework for the GSIS retirement
system, while Republic Act No. 1616 (1957) provided a gratuity payment option for employees with at
least 20 years of service. Republic Act No. 660, also known as the "Magic 87" law, applies to employees
who entered government service before 1977, allowing them to retire with a pension equal to 87.5% of
their last month's pay if they have at least 30 years of service and are at least 60 years old.

Additionally, retirees are covered by PhilHealth, the government health insurance system, ensuring access
to healthcare during retirement. While these legal frameworks provide essential benefits, research has
shown that the benefits, particularly from GSIS, are often insufficient to cover rising living and healthcare
costs, leading to financial challenges for many retired teachers (Dvorak & Hanley, 2010; McGee & Win-
ters, 2018). This highlights the need for improved financial literacy and better retirement planning among
teachers.

1.3 Retirement Planning and Challenges

Retirement is a major life shift that necessitates planning. Factors like high living costs, inadequate social
security, and health risks pose challenges for retirees (Insular Life, 2022). The Philippine retirement sys-
tem ranks low globally, highlighting the need for improvements (Padin & Grace, 2020; Mercer CFA
Institute, 2020). The system needs reforms to improve financial security and management.
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1.4 Retirement Planning Behavior

The process of retirement planning has been extensively studied, with a growing body of research focusing
on the factors that shape how individuals prepare for retirement and their subsequent satisfaction with life
after retirement. Retirement planning is a personal choice but is crucial for sustainable well-being.
Shanmugam et al. (2013) emphasize that early financial planning ensures a smoother transition into re-
tirement .Several key factors have emerged as central to understanding retirement planning behaviors,
including financial literacy, saving attitudes, goal clarity, and social influence.
Financial literacy is a critical factor in retirement planning, as it encompasses an individual’s ability to
understand and use financial concepts such as budgeting, savings, and investment strategies effectively.
Lusardi and Mitchell (2011) emphasized that individuals with high levels of financial literacy are more
likely to plan for retirement effectively, as they are better able to understand the impact of compound
interest, inflation, and risk diversification. However, in the context of the Philippines, Ferrer (2018) found
that financial literacy among public school teachers is notably low, affecting their preparedness for retire-
ment. Teachers often face challenges understanding investment strategies and risk management, which
can limit their ability to maximize their retirement funds. Research by Casingal et al. (2021) further sup-
ports this by indicating that a lack of financial knowledge among Filipino teachers can lead to poor retire-
ment decisions and limited savings.

The attitude towards saving is another crucial factor that shapes retirement planning behaviors. Rameli
and Marimuthu (2018) highlighted that individuals with a positive saving attitude are more likely to set
aside money for retirement, as they recognize the importance of long-term financial security. In this study,
retired teachers reported a generally positive saving attitude, although many expressed concerns over their
ability to save due to family obligations and competing financial needs. Kerdvimaluang and Banjongpra-
sert (2022) also noted that a positive saving attitude is essential for effective retirement planning, but
external factors such as social norms and financial constraints often hinder this behavior. In the case of
Filipino teachers, Amorim and Franca (2019) found that while teachers exhibited a favorable saving atti-
tude, the lack of proper financial guidance and economic resources often prevented them from saving as
much as they would have liked.

Having clear and well-defined retirement goals is a strong predictor of successful retirement planning.
Stawski et al. (2007) emphasized that individuals who set specific and actionable retirement goals are
more likely to engage in planning behaviors that lead to financial security and personal satisfaction post-
retirement. For teachers in the Polomolok East District, Yeung and Zhou (2017) found that goal clarity
played a significant role in how teachers planned for retirement. Those who had clear financial goals
reported higher levels of satisfaction with their retirement, as they were better able to manage their fi-
nances and align their expectations with their post-retirement realities.

Social influence has been shown to play a significant role in shaping individuals' retirement planning
behaviors. Tomlinson et al. (2020) found that individuals who engage in retirement planning discussions
with family, peers, and colleagues are more likely to begin their own retirement preparations. In the con-
text of Filipino teachers, Ng et al. (2011) found that teachers often rely on advice from their colleagues
and retirees, which helps shape their own retirement behaviors. However, this social influence can be a
double-edged sword, as peers may not always have the most accurate or helpful advice, potentially leading
to misinformed decisions (Gerrans et al., 2018).

1.4 Retirement Satisfaction

Retirement satisfaction is influenced by a variety of factors, including reasons for retirement, financial
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well-being, social support and engagement, and purpose and independence. Research on these aspects
provides insights into how well retirees adjust to post-retirement life and how their satisfaction levels can
be maximized. Studies indicate that purposeful retirement planning improves post-retirement well-being
(Amorim & Franga, 2019).

Retirement satisfaction is often closely tied to the reasons why individuals retire. Research has shown that
retirees who leave the workforce voluntarily, particularly to pursue personal interests or spend more time
with family, are generally more satisfied with their retirement than those who retire due to involuntary
factors such as health issues or organizational pressures (Noone et al., 2013; Principi et al., 2020). In this
study, teachers who retired to spend more time with family or to focus on personal hobbies reported high
levels of retirement satisfaction, which aligns with the findings of Hansson et al. (2017), who showed that
voluntary retirement is associated with a smoother transition and greater overall life satisfaction.
Financial well-being is another important determinant of retirement satisfaction. Safari et al. (2021) em-
phasized that retirees who have saved sufficiently for retirement and have access to diverse income
sources tend to report higher levels of satisfaction. However, many retired teachers in the Polomolok East
District expressed concerns about the sufficiency of their retirement income, despite receiving pensions
from GSIS. Lim and Lee (2021) found that retirees with multiple sources of income, such as savings,
investments and pensions, experience, greater financial well-being and satisfaction.

Social support and engagement have been consistently linked to higher levels of retirement satisfaction.
Studies by Steffens et al. (2016) and Chen and Feeley (2014) demonstrated that retirees with strong social
networks and a sense of community engagement report better mental and physical well-being. Retired
teachers in the study expressed high levels of satisfaction with the support they received from family,
friends, and their communities. This is consistent with Rohwedder and Willis (2010), who noted that re-
tirees who maintain social connections and actively participate in community activities report higher life
satisfaction. Engaging in leisure and social activities improves vitality and retirement satisfaction (Heth-
erington et al., 2021)

A sense of purpose and independence is crucial for retirement satisfaction. Yeung (2013) found that retir-
ees who remain engaged in meaningful activities, such as volunteering, community work, or pursuing
hobbies, experience greater satisfaction with their retirement life. Kim (2019) further confirmed that retir-
ees who maintain a sense of autonomy in managing their daily lives and decisions are more likely to report
high levels of well-being. Retired teachers in this study who continued to volunteer, mentor, or engage in
part-time work reported high levels of purpose and independence, which contributed significantly to their
overall satisfaction in retirement.

1.5 Theoretical Framework and Research Gaps

This study is grounded in two complementary theories: Life Course Theory and the Theory of Planned
Behavior Life Course Theory, as proposed by Glen H. Elder Jr. (1998), suggests that life stages, including
retirement, are shaped by the cumulative impact of earlier decisions and experiences, such as career
choices and financial behaviors. Building on this, Elder & Shanahan (2006) highlight the role of historical
and social contexts, emphasizing that life events and societal forces influence the timing and nature of
retirement. Together, they argue that retirement outcomes are shaped by both personal choices and the
broader social environment, with early life experiences accumulating over time to impact how we navigate
later life. The Theory of Planned Behavior (Ajzen, 1991) offers a psychological perspective, asserting that
individual behaviors, including retirement planning, are influenced by attitudes, subjective norms (e.g.,
social influence), and perceived behavioral control (e.g., financial literacy and resources).
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While significant advancements have been made in understanding retirement planning behaviors, gaps
remain in exploring how financial literacy and social influence interact to affect planning outcomes among
Filipino teachers. There is also a need for further research into how specific retirement planning behaviors
translate into satisfaction across different socio-economic backgrounds, especially in developing countries
like the Philippines.

1.6 The Present Study

This study focuses on understanding the relationship between retirement planning behaviors and retire-
ment satisfaction among retired public-school teachers in the Polomolok East District of the Department
of Education (DepEd). While many studies have explored retirement planning in other sectors, there is
limited research on Filipino teachers' retirement experiences. The study examines key factors like financial
literacy, saving attitudes, goal clarity, and social influence, and how they influence satisfaction in retire-
ment in areas such as reasons for retirement, financial well-being, social support, and purpose and inde-
pendence.

The research uses a quantitative approach with a descriptive-correlational research design to explore how
these retirement planning behaviors are related to retirement satisfaction. This approach helps fill gaps in
existing research, especially regarding the specific experiences of Filipino teachers (Casingal & Ancho,
2021). By focusing on retired teachers in the Polomolok East District, the study provides valuable insights
into how teachers' retirement planning affects their post-retirement satisfaction.

The findings will contribute to improving retirement policies and financial education programs for teach-
ers (Dvorak & Hanley, 2010). This study also provides a foundation for future research on retirement
planning and satisfaction among Filipino teachers, addressing the need for more targeted studies in this
area (Lusardi & Mitchell, 2017).

2.0 Methods

This study uses a quantitative research approach and a descriptive-correlational design to investigate the
relationship between retirement planning behaviors and retirement satisfaction among retired public-
school teachers in the Polomolok East District of the Department of Education (DepEd). This design is
well-suited to understanding the various behaviors influencing retirement satisfaction, as it allows for the
identification of patterns, relationships, and trends that may exist between the variables.

2.1 Research Design

The descriptive-correlational design helps examine the relationship between retirement planning behav-
iors—such as financial literacy, social influence, saving attitudes, and goal clarity—and retirement satis-
faction. Descriptive research involves observing, describing, and documenting aspects of the phenomenon
being studied, in this case, retirement behaviors and satisfaction. The correlational aspect seeks to deter-
mine the extent and direction of the relationships between these behaviors and satisfaction levels, provid-
ing insight into which planning factors most significantly influence teachers' post-retirement experiences.
This approach was chosen because it allows for an in-depth exploration of the attitudes and behaviors of
retired teachers and how they relate to their overall satisfaction during retirement. By using a survey ques-
tionnaire, the study collects data from a sample of retired teachers and uses statistical techniques to analyze
the relationships between various planning behaviors and satisfaction outcomes.

2.2 Study Locale

The study was conducted in the Polomolok East District, located in South Cotabato, Philippines, which is
under the jurisdiction of the Department of Education (DepEd). This district includes a range of schools,
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including elementary schools, integrated schools, and high schools, which have been significant in pro-
ducing a large number of retirees. The district's diverse schools offer a broad representation of retired
teachers with varying levels of retirement preparedness and satisfaction. The focus on this district provides
a snapshot of retirement planning and satisfaction within the public-school teaching community in this
region of the Philippines.
2.3 Respondents
The study participants were retired public-school teachers from the Polomolok East District who had been
retired for 0-10 years as of December 2024. The total number of retired teachers eligible to participate in
the study was 54. The participants were selected from the list of retirees provided by the DepEd's personnel
records.
To ensure that the sample was representative, the study included teachers from a variety of school types
(elementary, integrated, and high schools). The inclusion criteria focused on retired teachers who had not
been active in service for 0-10 years, allowing the study to gather insights from teachers who had recently
retired but had some experience adjusting to post-retirement life.
2.4 Instrumentation

Table 1: Level/Degree of Retirement Planning Behaviors and Retirement Satisfaction

Scale | Description | Mean Range | Verbal Interpretation
Strongly Respondents strongly agree with the statement. Very High
5 4.50 - 5.00 . . .
Agree Level/Degree of Behavior and Satisfaction
4 Agree 3.50 - 4.40 Respor.ldents agre.e wiql the statement. High Level/Degree of
Behavior and Satisfaction
Moderatel Respondents are moderately agree somehow with the state-
3 Acree Y 1250-3.40 ment. Moderately High Level/Degree of Behavior and Satis-
g faction
R ts di ith the stat t. L Level/D
) Disagree 150 - 2.40 espondt?n s dlsagrée Wl‘ e statement. Low Level/Degree
of Behavior and Satisfaction
Strongly Respondents strongly disagree with the statement/ Very Low
1 ) 1.00 - 1.40 . . .
Disagree Level/Degree of Behavior and Satisfaction

A survey questionnaire was used as the primary data collection tool. The questionnaire was designed to
capture data on retirement planning behaviors and retirement satisfaction across different domains. The
questionnaire consisted of two sections:

Retirement Planning Behaviors:

This section measured financial literacy, social influence, saving attitudes, and goal clarity. It used Likert-
scale items that assessed the level of knowledge, attitudes, and behaviors related to these planning factors.
Retirement Satisfaction:

This section measured reasons for retirement, financial well-being, social support and engagement, and
purpose and independence. Similar to the first section, Likert-scale items were used to determine how
satisfied retired teachers were in these areas.

2.5 Data Collection Procedures

The data collection process involved administering the survey questionnaire to the retired teachers. Per-
mission to conduct the study was obtained from the DepEd South Cotabato Division, and an ethics review
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was conducted to ensure that the study adhered to ethical standards. The survey was distributed face-to-
face, ensuring that participants could ask questions if needed and that they understood the instructions
fully.
Prior to filling out the survey, participants were provided with an informed consent form that outlined the
study's purpose, the voluntary nature of participation, confidentiality assurances, and how their responses
would be used. Data collection occurred in school facilities, where retired teachers were invited to partic-
ipate. All responses were anonymous, and personal identifiers were removed from the dataset to ensure
confidentiality.
2.6 Data Analysis

Table 2: Relationship between Retirement Planning Behaviors and Retirement Satisfaction

Coefficient Range Interpretation Mean Range Verbal Description
0.81-1.00 Very Strong 0.81-1.00 Very Strong Correlation

0.61 —0.80 Strong 0.61 —0.80 Strong Correlation

0.41 -0.60 Moderately Strong 0.41-0.60 Moderately Strong Correlation
0.21-0.40 Weak 0.21-0.40 Weak Correlation

0-0.20 Very Weak 0-0.20 Very Weak Correlation

The data were analyzed using descriptive statistics to summarize the characteristics of the participants and
their responses. The means of responses was computed for the key variables, including retirement planning
behaviors and satisfaction levels.

Spearman’s Rank Correlation Coefficient was used to assess the strength and direction of the relationships
between retirement planning behaviors (financial literacy, social influence, saving attitudes, goal clarity)
and retirement satisfaction (reasons for retirement, financial well-being, social support, purpose and inde-
pendence). This non-parametric test was chosen because it is ideal for measuring the relationship between
ordinal data and data that does not necessarily follow a normal distribution.

3.0 Results and Discussion

The findings of this study provide significant insights into the retirement planning behaviors and retire-
ment satisfaction of retired teachers in the Polomolok East District, with each result linking closely to the
Life Course Theory and the Theory of Planned Behavior (TPB).

3.1 Level of Retirement Planning Behavior of Retired Public School Teachers

3.1.1 Financial Literacy

Financial literacy among retired teachers was found to be generally moderate. Teachers demonstrated
basic knowledge of financial concepts such as budgeting and saving. However, there were gaps in more
advanced topics like investment management and understanding risks. Teachers' overall financial literacy
mean score was 4.0 (High). The highest mean score was 4.4 for understanding financial policies and loan
terms, while the lowest was 3.5 for participation in financial literacy programs. This finding aligns with
Lusardi and Mitchell (2011), who emphasized the importance of financial literacy in planning for retire-
ment. However, as Ferrer (2018) and Casingal et al. (2021) pointed out, basic financial knowledge is often
insufficient for making complex decisions necessary for securing long-term financial stability in retire-
ment. From a Theory of Planned Behavior (TPB) perspective, financial literacy shapes attitudes and per-
ceived control, influencing retirement planning. Teachers who understood financial concepts were more
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likely to plan, but their confidence in executing plans was limited by a lack of deeper financial knowledge.
Life Course Theory further suggests that financial habits established earlier in one’s career significantly
affect retirement preparedness. Teachers with solid financial practices throughout their careers were better
positioned for retirement.

3.1.2 Social Influence

Social influence played a significant role in shaping retirement planning behaviors. Teachers often relied
on advice from peers and colleagues, especially those who had already retired. While this provided reas-
surance, it sometimes led to poor financial decisions when advice was based on personal experience rather
than professional financial knowledge. The overall mean for social influence was 3.9 (High). The highest
mean score was 4.3 for engaging in conversations about retirement with family and colleagues, while the
lowest was 3.5 for attending workshops and seminars recommended by peers. This aligns with Tomlinson
et al. (2020), who found that social networks significantly influence individuals' retirement behaviors.
Gerrans et al. (2018) also noted that reliance on peer advice can sometimes be detrimental when the advice
is not grounded in sound financial principles. TPB suggests that subjective norms, or the influence of
others, play a crucial role in shaping behavior. Teachers who were surrounded by peers who prioritized
retirement planning were more likely to engage in similar behaviors. However, Life Course Theory em-
phasizes the influence of social networks across an individual’s career. Teachers who had strong social
support throughout their careers were more likely to have good retirement planning habits, but the quality
of this influence—whether informed or uninformed—determined its effectiveness.

3.1.3 Saving Attitude

The study found that teachers had a positive attitude toward saving for retirement, but external financial
pressures, particularly family obligations, hindered their ability to save adequately. The overall mean for
saving attitude was 4.3 (High), with the highest mean score being 4.4 for prioritizing regular saving and
spending in alignment with necessary expenses. The lowest score was 4.2 for maintaining a consistent
monthly savings habit. This result is consistent with Rameli and Marimuthu (2018), who found that a
positive attitude toward saving does not always translate into actual saving behavior due to external con-
straints. TPB highlights that saving attitudes influence intentions, which in turn affect actual behavior.
Teachers who had a positive saving attitude showed intention, but their ability to act on these intentions
was often limited by perceived behavioral control, the financial pressures they faced. From a Life Course
Theory perspective, the inability to save consistently due to ongoing financial obligations reflects how the
financial experiences and pressures faced during one’s career shape retirement outcomes. Teachers who
were financially stable throughout their careers were better able to save and plan effectively for retirement.
3.1.4 Goal Clarity

Goal clarity was essential for effective retirement planning. Teachers with clear retirement goals demon-
strated greater motivation and planning behaviors. The overall mean score for goal clarity was 4.1 (High),
with the highest mean being 4.3 for reflecting on retirement quality of life, and the lowest score of 3.9 for
setting financial targets for retirement savings. This finding is supported by Stawski et al. (2007), who
emphasized that clear goals lead to more effective planning behaviors. However, some teachers struggled
with setting specific, measurable retirement goals, which hindered their retirement planning. This aligns
with Yeung and Zhou (2017), who found that unclear goals lead to a lack of direction and action. TPB
underscores that goal clarity enhances attitudes and intentions to engage in retirement planning. Teachers
who had clear goals demonstrated greater motivation and intention to take necessary steps, such as saving
and investing for retirement. Life Course Theory also plays a role here, suggesting that goal-setting
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behaviors develop over time. Teachers who set clear and actionable goals throughout their careers were
better able to prepare for retirement, while those who did not struggle with the transition.

3.2 Degree of Retirement Satisfaction of Retired Public School Teachers

3.2.1 Reasons for Retirement

Retirement satisfaction was strongly influenced by the reasons for retirement. Teachers who retired vol-
untarily, particularly for personal interest or to spend time with family, reported higher satisfaction. The
overall mean score was 4.2 (High), with the highest score of 4.6 (Very High) for spending more quality
time with family. The lowest score was 4.0 for retiring to pursue personal interests or hobbies. This aligns
with Noone et al. (2013), who found that voluntary retirement is linked to smoother transitions and greater
satisfaction. In contrast, teachers who were forced into retirement due to health issues or job-related stress
reported lower satisfaction. This supports Principi et al. (2020), who found that involuntary retirees often
struggle with adjustment and experience lower levels of satisfaction. From TPB, attitudes and subjective
norms shape retirement intentions and decisions. Teachers who retired voluntarily were motivated by in-
trinsic goals and positive attitudes toward retirement, leading to higher satisfaction. Involuntary retirees,
however, lacked control over the timing and reasons for their retirement, leading to frustration and dissat-
isfaction. Life Course Theory suggests that retirement satisfaction is shaped by an individual’s accumu-
lated career experiences. Teachers who retired after fulfilling careers and had control over their retirement
decisions experienced higher satisfaction than those forced into retirement due to external circumstances.
3.2.2 Financial Well-Being

Financial well-being was another critical factor affecting retirement satisfaction. Teachers who had diver-
sified income sources, such as savings or part-time work, reported higher satisfaction levels. The overall
mean score for financial well-being was 3.9 (High). The highest mean score was 4.0 for comfortably
enjoying life due to sound financial management, while the lowest score was 3.8 for managing unexpected
expenses without strain. This is in line with Safari et al. (2021), who found that retirees with multiple
income streams feel more secure and report higher satisfaction. Teachers who had diversified their income
sources experienced greater financial security, which led to higher overall satisfaction with their retire-
ment. This finding is consistent with Lim and Lee (2021), who emphasized that retirees with multiple
income sources report greater financial well-being. In terms of TPB, perceived behavioral control is key.
Teachers who felt in control of their finances, with multiple income streams, experienced higher satisfac-
tion due to their financial security. Life Course Theory also explains that long-term financial planning
directly impacts retirement outcomes. Teachers who engaged in consistent saving and investing during
their careers felt more secure and satisfied in retirement.

3.2.3 Social Support and Engagement

Social support and engagement were key contributors to retirement satisfaction. Teachers who had strong
relationships with family and engaged in social activities reported higher satisfaction. The overall mean
score for social support and engagement was 4.1 (High), with the highest score of 4.4 for strong family
relationships, while the lowest score was 3.9 for engaging in social activities supported by government
programs. This finding supports Steffens et al. (2016), who found that social support positively influences
retirement outcomes. Chen and Feeley (2014) also emphasize that social engagement mitigates loneliness
and contributes to better health and well-being. TPB suggests that subjective norms influence retirement
behaviors, with social networks playing an important role in shaping individuals' decisions to engage in
retirement activities. Teachers who were socially engaged felt a greater sense of purpose, which
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contributed to their satisfaction. According to Life Course Theory, individuals who have strong social
networks built throughout their careers are more likely to maintain these relationships post-retirement,
leading to higher satisfaction.

3.2.4 Purpose and Independence

Finally, having a sense of purpose and independence was crucial for retirement satisfaction. Teachers who
engaged in meaningful activities, such as volunteering, reported higher satisfaction. The overall mean
score for purpose and independence was 4.5 (Very High). The highest mean was 4.7 (Very High) for
spending quality time with family, while the lowest score was 4.3 for participating in volunteer or com-
munity work. This highlights the importance of maintaining a sense of purpose in retirement. This finding
aligns with Yeung (2013) and Hetherington et al. (2021), who found that retirees who remain engaged in
meaningful activities report higher levels of satisfaction. TPB emphasizes that attitudes and intentions
toward post-retirement activities directly influence retirement satisfaction. Teachers who had positive at-
titudes toward maintaining an active and independent lifestyle were more likely to engage in activities
that brought them fulfillment. Life Course Theory also supports this, suggesting that retirees who had a
fulfilling career with a strong sense of purpose were more likely to continue that sense of purpose post-
retirement, contributing to higher satisfaction.

3.3 Relationship between Retirement Planning Behaviors and Retirement Satisfaction

The study reveals a significant relationship between retirement planning behaviors and retirement satis-
faction among retired teachers. The correlation matrix reveals a critical hierarchy of influence. Saving
Attitude emerged as the strongest predictor of retirement satisfaction (r=0.663), particularly regarding the
reasons for retirement. Conversely, Financial Literacy exhibited a negligible correlation with Financial
Well-Being (r=0.087). This implies that behavioral discipline (Attitude) is a superior predictor of satis-
faction compared to technical knowledge (Literacy). These findings align with Lusardi and Mitchell
(2011), who highlighted that financial knowledge and preparation are crucial for post-retirement well-
being, and Stawski et al. (2007), who found that clear goals lead to better retirement outcomes. These
findings align with Lusardi and Mitchell (2011), who highlighted that financial knowledge and prepara-
tion are crucial for post-retirement well-being, and Stawski et al. (2007), who found that clear goals lead
to better retirement outcomes.

According to TPB (Ajzen, 1991), attitudes toward retirement planning and subjective norms (e.g., influ-
ence from peers) play a crucial role in shaping retirement behaviors. Teachers who held positive attitudes
toward saving and retirement planning were more likely to engage in behaviors that led to higher satisfac-
tion. Additionally, the perceived behavioral control component of TPB explains how external constraints,
such as financial pressures, can limit teachers' ability to fully implement their retirement plans, negatively
impacting satisfaction.

The Life Course Theory (Elder, 1998) further supports these findings, suggesting that financial behaviors
and goal-setting practices developed throughout one's career have long-lasting effects on retirement out-
comes. Teachers who had established good financial habits and clear goals earlier in their careers were
better prepared for the transition to retirement, leading to greater satisfaction. In contrast, those who lacked
early planning or faced financial struggles during their careers were less satisfied with their retirement.
Ultimately, the study confirms that retirement planning behaviors, such as financial literacy, saving habits,
and goal clarity, significantly influence retirement satisfaction. These findings are supported by the Theory
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of Planned Behavior and the Life Course Theory, emphasizing the long-term impact of early career deci-
sions on retirement outcomes.

4.0 Conclusion and Recommendations

This study examined the relationship between retirement planning behaviors and satisfaction among re-
tired public-school teachers in the Polomolok East District of DepEd. It used a quantitative, descriptive-
correlational design to explore factors like financial literacy, saving attitudes, goal clarity, and social in-
fluence, and how this impacted retirement satisfaction in areas such as financial well-being, social support,
and purpose. The study found that proactive retirement planning, particularly financial preparedness and
social engagement, significantly enhanced satisfaction. Teachers with higher financial literacy, positive
saving attitudes, and clear goals were better prepared and more satisfied. Voluntary retirement and diver-
sified income sources were also linked to higher satisfaction. Additionally, social support and meaningful
activities contributed to fulfillment, while financial insecurity and retirement under external pressure led
to lower satisfaction. Overall, retirement planning behaviors directly influence retirement satisfaction.

It is recommended that the Department of Education (DepEd) implement comprehensive financial literacy
programs for teachers early in their careers to provide them with the essential tools needed for effective
retirement planning. Alongside this, retirement planning workshops should be organized, focusing not
only on financial education but also on preparing teachers emotionally for the transition into retirement.
For active or in-service public-school teachers, it is crucial to start retirement planning early by setting
clear financial and personal goals. Seeking professional financial advice is recommended to ensure in-
formed and effective decisions regarding retirement savings and investments. Moreover, government fi-
nancial institutions like the GSIS and policymakers should review and enhance retirement policies to offer
more flexibility and financial security, such as the introduction of diversified pension options and im-
proved healthcare benefits for retired teachers, to ensure comprehensive support after retirement. Lastly,
further research should be conducted to explore the long-term effects of financial literacy programs on
retirement satisfaction and examine how cultural factors influence retirement planning and satisfaction,
especially within the Filipino context.

This study focuses on retired teachers from the Department of Education, Division of South Cotabato,
particularly in the Polomolok East District, who have been retired for 0-10 years as of December 2024.
Participants were selected from DepEd personnel records, and data was collected through survey ques-
tionnaires. While the study provides valuable insights into retirement planning behaviors and satisfaction,
its findings are limited to this specific district and may not be generalizable to other areas or private
schools. The reliance on self-reported data introduces potential bias, and the study's short timeframe may
not capture long-term trends. Despite these limitations, efforts to reduce bias were made, and the research
offers important perspectives on retirement planning in the education sector. For further research, it would
be beneficial to explore the long-term impact of retirement planning on teachers' post-retirement satisfac-
tion, investigate the role of psychological and socio-economic factors, and expand the study to include a
broader range of districts, divisions, and private schools.
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