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Abstract 

Growing up in an athletic family often shapes career choices through early exposure to sport, strong role 

modelling, and shared family values. During adolescence, individuals begin forming career aspirations 

that are influenced by family environment, cultural expectations, mentorship, and personal interests, 

particularly in societies such as the United Arab Emirates where family legacy plays a central role. This 

study examines how growing up in an athletic family influences career choices, focusing on the Binashour 

handball family in the UAE. A qualitative case study approach was used, involving semi-structured 

interviews with five members of the Binashour family, all former national handball players who continue 

to work in sports-related roles. Thematic analysis was used to identify patterns related to early sport 

exposure, observational learning, emotional and motivational influence, and intergenerational career 

continuity. Findings suggest that family influence strongly shapes career decisions through modelling, 

support, and shared identity, often leading to long-term involvement in sport-related professions. Overall, 

athletic families play a key role in shaping both career trajectories and identity formation. 
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Growing Up in an Athletic Family and Its Influence on Career Choices: A Sociocultural Study of 

the Binashour Handball Family in the UAE 

In the dynamic journey of growing up, a term regularly heard is “Career Choice”. An individual’s desire 

to seek a specialized profession or position to perform for the rest of their lives, career choice, is dependent 

on many factors in said individual’s life. (Reno & Preston, 2024). The human brain differs from one 

individual to another, as it captures various information in different forms: anecdotes, research, 

conversations, and internal imagination. This difference in cognitive activity and intake results in 

differences in interests amongst pupils. (Kumar, P. Decision Making in Career Planning). 

Interest is one of the various factors affecting a young person’s career choices. Family traditions, 

mentorship, and community expectations are the rest. The Handball Binashour family in the UAE is a 

great example of the effect of family influence on a young person’s career choices. Known for producing 

multiple national-level handball players and contributing greatly to the development of the sport, the 

Binashour family has long been recognized in UAE sports culture for its strong athletic legacy. Five out 

of eight of the Binashour brothers grew up to be handball players thanks to their father’s influence and the 

http://www.ijfmr.com/


 

International Journal for Multidisciplinary Research (IJFMR) 
 

E-ISSN: 2582-2160   ●   Website: www.ijfmr.com       ●   Email: editor@ijfmr.com 

 

IJFMR260379467 Volume 8, Issue 3, May-June 2026 2 

 

family’s strong presence in the sport. This strong familial influence showcases the significant role of 

family influence in shaping career paths. The Binashour brothers are an important case for understanding 

how family traditions and mentorship can shape the trajectory of an Individual's professional career. 

(Hussein, 1996) 

 

Statement of the Problem 

Career choice factors, including family influence and surrounding environment, have been thoroughly 

researched in the past. A report done by KPMG-GEMS, “Mind The Gap”, explored the career goals, 

influences, and witnessed hardships amongst 800 high school students in the UAE. The report found that 

students started considering career choices early on in their lives. Students relied heavily on the internet 

as well as their families and teachers for career guidance. (KPMG, 2023). While past studies have 

investigated career choices generally in the UAE or explored family influence in general (Mohebi, 

L.,2024), few have examined how a family sporting legacy shapes career decisions. To date, there has not 

been an in-depth analysis focusing solely on the Emirati Binashour family. By examining this family’s 

strong handball tradition and the way it has shaped both the brothers and their children, this study fills a 

clear gap in existing research on athletic families and career choices in the UAE. 

 

Objectives of the Study 

The study aims to investigate the impact of growing up in an athletic family on career choice among young 

people. The study seeks to examine the sociocultural factors within the Binashour family that influenced 

career decision-making and professional paths of the Binashour brothers, as well as how this legacy is 

affecting the next generation, especially the Binashour brothers’ children, focusing on the role of family 

traditions, mentorship, and community expectations within the UAE’s sports culture. 

 

Research Questions 

The research attempts to answer the following questions: 

 How does growing up in an athletic family impact the career choices of young people? 

 How do family traditions, mentorship, and community expectations within an athletic family, 

specifically the Binashour family, shape the career paths of the younger generation? 

 

Significance of the Study 

Considering that family influence plays a significant role in career decision-making by providing support, 

guidance, and modelling behaviours. (Koçak, 2021). This study will enhance understanding of the way 

family traditions and mentorship have specific impacts on the youths’ professional trajectories. Athletic 

families, sports organizations, training institutions, and practitioners in the field of career counselling are 

some of the beneficiaries of this study. Families are able to understand how their legacy builds the next 

generation. Understanding how family traditions and mentorship aid in designing new and improved talent 

nurturing strategies conducted by sport organizations and training institutions. Moreover, a culturally 

specific case, such as the case study of the Binashour family, helps to enrich the broader literature of family 

influence, making this study significant for career guidance professionals. 

 

Structure of the Study 

The first chapter establishes the topic of the study and introduces the Binashour Handball family as the  
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central case study. It includes the statement of the problem, objectives of the study, research questions, 

and the significance of the study. 

The second chapter presents the literature review, which explores existing research related to career choice 

theories, and discusses key factors influencing career decisions such as family influence, emotional 

support, cultural expectations, and motivational influences. In addition, it examines athletic families and 

sports dynasties internationally and within the UAE context. 

The third chapter explains the methodology used in the study. It outlines the qualitative research design, 

case study approach, data collection methods through semi-structured interviews, and the selection of 

participants from the Binashour family. 

The fourth chapter presents the data analysis and discussion. It identifies key themes emerging from the 

interviews and the findings are interpreted in relation to the theories discussed in the literature review. 

The fifth chapter provides the conclusion of the study. It summarizes the main findings, highlights the 

implications of the research, discusses its limitations, and offers recommendations for future studies. 

 

Literature Review 

Family Influence on Career Choices 

Family influence encompasses the range of ways that relatives affect the decision-making process of an 

individual, combining the provision of information, financial help, emotional encouragement, and the 

transmission of expectations or traditions about career and occupation. This intricate influence reflects the 

broader role families play in professional development. Families often act as foundational socializing 

agents, including vocational norms, desires, and beliefs that essentially affect an individual’s approach to 

a specific career path. (Fouad et al., 2008, 2010). Families are the first thing individuals turn to when 

considering career paths to receive guidance, reassurance, and support. In numerous cases, the interplay 

of emotional, social, and cultural factors guides individuals to specific career choices. (Pisker, 2022) 

 

Paternal Modelling and Social Learning 

Paternal modelling plays a key role in constructing youths’ career trajectories through methods expressed 

by the social learning theory, which concludes that children evolve behavioural habits by observing adult 

relatives in their direct environment. As parents exhibit specific work patterns, attitudes towards certain 

jobs, and professional abilities, these behaviours act as reference points that children build their career 

desires upon (Fisher & Skowron, 2017). Consistent real-time exposure to parents’ actions regarding their 

careers, children obtain specific standards that drive the formation of occupational preferences and 

attitudes about their own capabilities. This constant examination aids in translating paternal modelling 

into clear, tangible career goals and strengthens their confidence in choosing career paths (Li, Pan, & Nie, 

2022). 

 

The Bobo Doll Experiment 

The Bobo Doll Experiment, conducted by Albert Bandura in 1961, demonstrated foundational proof that 

children grasp new behaviours commonly through observational learning. During the study, preschool-

aged participants watched an adult model interacting with an inflatable Bobo [clown] doll under one of 

two conditions: aggressive behaviours, including hitting, kicking, or verbal aggression, or non-aggressive 

and calm behaviours towards the toy. Afterwards, the children were placed in the same room as the exact 

Bobo Doll and other toys (Fisher & Skowron, 2017). 
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The children exposed to the aggressive model imitated the violent behaviour, including exact imitations 

of the model’s actions as well as new, creative aggressive behaviours not demonstrated earlier, for instance, 

striking the doll using objects as weapons. On the other hand, children who saw the non-aggressive model 

showed little to no aggressive tendencies toward the doll, preferring to play normally with the doll instead. 

These findings highlighted the effectiveness of vicarious learning, underscoring how easily observational 

teachings allow children to adopt behaviours and absorb morals modelled by adults around them (McLeod, 

2025). 

Bandura’s conclusions on observational learning reveal that children learn how to act by mirroring the 

actions of the adults around them. This directly relates to how family significantly influence an 

individual’s career choice. Parents and immediate relatives act as the primary career models children face. 

Their attitudes towards their jobs, the habits they display, and the feelings they show towards certain 

careers all discreetly seep into a child’s brain, shaping what they see as possible or interesting. Bandura’s 

principles serve as a reminder that observational learning isn’t limited to aggressive behaviours; it also 

influences occupational interests and the decisions young people make about their futures (Carroll, n.d.). 

 

Emotional Influence 

Parental affirmation and trust in a child’s abilities strengthen the child’s determination and confidence, 

pushing them to pursue the career paths that their parents support. Emotional influence includes the 

familial dynamics and support systems that guide a child’s cognitive and decisional practices regarding 

career paths. In contrast, family environments encompassing constant pressure, disapproval, and 

disconnection can birth insecurities and hesitation, negatively affecting a child’s career decision-making 

process. Therefore, the emotional atmosphere an individual grows up in is an extremely important factor 

of influence on career choice (Koçak et al., 2021). 

 

Cultural Influence 

In several cultures, family ties and long-held traditions have a significant impact on a person’s professional 

choices. Parents and elders usually pass on occupational preferences through direct modelling of valued 

careers, steering youth towards professions that are frequently done by family members and fields that 

uphold family honour and socioeconomic security. Through continuous exposure to traditional work ethics 

and desires, individuals embody these traditions and combine personal interest with familial aspirations 

to choose a career that is most likely influenced by cultural desires (Oweini, Charara, & Najjar, 2024). 

 

Motivational Influence 

When family members vigorously influence the youth through modelling determination and excitement 

towards their own career, motivational influence arises. Adolescents observing relatives demonstrate 

accomplishment and satisfaction in their professions gain a sense of motivation to choose similar careers 

for similar rewards (Schröder et al., 2013). The different forms of family influence altogether form the 

foundation upon which career choices are made, which is further demonstrated by career choice theories. 

 

Career Choice Theories 

Career choice theories serve as a foundational framework for grasping how individuals form professional 

preferences and make career-related decisions. By illustrating how preferences, the belief in one’s ability 

to control and influence events, occupational self-concept, and career-focused decision strategies evolve, 
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career choice theories establish the primary role families play through paternal modelling, guidance, 

cultural morals, and emotional encouragement. Career choice theories are pivotal because they explain the 

methods through which families build adolescents’ developing career identities (Guo, 2025). 

 

Holland’s Theory (RIASEC) 

Holland’s Theory of vocational personalities, revealed in his 1966 publication, Psychology of vocational 

choice, distributes individuals and work environments into six types, Realistic, Investigative, Artistic, 

Social, Enterprising, and Conventional (RIASEC), organized in a hexagonal model where bordering types 

are more similar and opposite types differ. According to Holland, career satisfaction is accomplished when 

an individual’s dominant type corresponds with the dominant environment type, supported by clear 

differentiation and a stable sense of identity. Families help substantially in this process by building these 

RIASEC patterns from early childhood through greatly influencing children’s interests, values, behaviour, 

skills, and vocational experiences (“Holland’s Theory: A Comprehensive Overview,” n.d.). 

For instance, a family environment focused on scientific exploration and analytical chores shapes a child 

to become the investigative type, while a family environment that emphasizes caregiving roles and 

constant interpersonal interactions commonly develops a social type child. Thus, Holland’s theory situates 

the family as a primary source of shaping congruence between personal traits and work environments, 

which, as a result, promotes long-term satisfaction and clear career paths (“Holland’s Theory: A 

Comprehensive Overview,” n.d.). 

 

Social Cognitive Career Theory (SCCT) 

Social Cognitive Career Theory views career development as a process shaped by three main determinants: 

self-efficacy beliefs, outcome expectations, and personal goals. Family environments act as an essential 

context in which these determinants are shaped, since parents and elders provide emotional support, 

opportunities, and close access to notable role models. Examining paternal work behaviours, analyzing 

feedback about their abilities, and seeing the outcomes family members experience in the labour market, 

adolescents form beliefs about their own capabilities and the careers they view as possible or successful. 

Therefore, the social cognitive career theory positions the family once again as a central force shaping the 

mental frameworks that support confidence in career choice and expectations of success in the workforce 

(Dziak, 2024). 

 

Super’s Life-Span Theory 

Super’s Life-Span Theory defines career development as a list of five stages: growth, exploration, 

establishment, maintenance, and disengagement, each progressing with the growth of an individual’s self-

concept. Family members hold great influence in the early growth and exploration stages, as they teach 

professional self-awareness and role comprehension through encouragement, real-life encounters, and 

communication of values. These lessons contribute to shaping the self-concept that later assists in career 

decisions. Consequently, Super’s Life-Span Theory displays that family influence builds up across the life 

course, inserting itself in the developmental processes that shape career trajectories(Herr, 1997). While 

these career choice theories illustrate the way individuals establish preferences in general contexts, their 

application intensifies when studied within family environments that significantly revolve around one 

domain, such as sports. Therefore, athletic families are a powerful setting for clearly understanding those 

theoretical concepts. 
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Athletic Families in Career Development 

Athletic families tend to preserve a sports legacy through generations, passing on skills, values, and 

expectations, as parents who shone as athletes model discipline, resilience, and competitive drive from a 

young age. Technical abilities, such as strategic thinking, and cultural focus on achievement in sports, are 

all inherited by children. These inherited traits tend to turn professional preferences towards coaching, 

sports management, training, or professional athletics. This familial tradition establishes a culture of 

accomplishment through physical skill, shaping career trajectories that sustain the athletic legacy (Forté 

& Mennesson, 2012). 

 

Multi-Generational Sports Dynasties 

The Griffey family, known for baseball, demonstrates how an athletic lineage shapes career trajectories 

across generations. Ken Griffey Sr., a two-time World Series champion with the Cincinnati Reds [Baseball 

team], developed his son’s athletic abilities and hitting mastery from a young age through direct 

mentorship and advanced training exposure. Ken Griffey Jr. eventually became a thirteen-time All-Star 

and Hall of Famer, achieving 630 home runs while crediting his father’s advice for constructing his skills 

and building a competitive mindset. The Griffey Dynasty highlights the power of familial culture in 

shaping professional commitment (Apple, 2020). 

The Manning family embodies generational influence in American football, where paternal legacy drives 

career choice. Archie Manning’s journey with the New Orleans Saints [Football team] inspired his sons 

Peyton and Eli. Through their father, Peyton and Eli gained knowledge in tactical expertise, harsh work 

ethics, and competitive pressure from a young age. Both sons accomplished notable professional success: 

Peyton won two Super Bowls [NFL championship game] and five MVPs [Most Valuable Player], while 

Eli secured two Super Bowls, crediting their great performances to their familial foundation. The Manning 

Dynasty illustrates how observational learning, especially in sports, shapes individuals with confidence 

and technical expertise, affirming family as a key shaper of career choice (Krol, 2023). As these global 

examples show the impact of athletic families on career decisions, it is just as important to observe how 

this phenomenon works within specific cultural contexts that have not been examined before, such as in 

the United Arab Emirates. 

 

Sports Culture in the UAE 

The United Arab Emirates’ development in sports from traditional sports such as camel racing, falconry, 

and horseback riding into modern sports such as football, handball, basketball, etc, reflects a strategic 

transformation guided by government vision and immense infrastructure investments. Grassroots 

initiatives in the UAE, including school programs, the UAE sports youth program, and specialized 

academies, provide the perfect environments for youth in the UAE to grow their talent. For children 

growing up in athletic families, these initiatives expand on the guidance and modelling received at home. 

The UAE is situated as a world-wide sports powerhouse, establishing an encouraging environment in 

which family influence and institutional programs together build the professional paths of young athletes 

(Kamal, 2025). 

In Emirati culture, family acts as the foundational element of identity, legacy, and social unity, providing 

consistent emotional, financial, and moral support across the lifespan of an individual. Individuals tend to 

turn to their families from an early age to old age for support in any of its forms (Sarah, 2025). Due to 

Emirati culture being heavily dependent on family, youth naturally draw career preferences from their 
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surrounding environments, where parental examples and shared values deeply shape career paths. In 

athletic families, for instance, the children will most probably choose a sports-related career mirroring that 

of their relatives to honour familial legacies and contribute to the greater Emirati narrative of national 

pride through athletic excellence. 

 

The Role of Family Legacy on Sports in the UAE 

Family legacy in the UAE plays an essential part in the growth of sports culture across the United Arab 

Emirates. Emirati families tend to pass down a passion for particular activities, such as camel racing, 

falconry, football, or, in the Binashour family’s case, handball, through hands-on mentorship, shared 

family practices, and community expectations. Family members are the first coaches, providing children 

with equipment, securing entry into local clubs, and giving them not only physical help but also core 

values such as honour, perseverance, and resilience, and the feeling of patriotism and national pride that 

links personal victory to familial pride. In the UAE, a family’s reputation in a sport opens so many doors 

for children growing up in such families, therefore creating a cycle of social and athletic prestige that 

shapes expectations, intensifies confidence, and ultimately influences career decision-making processes 

(Ridge, Dingus, & Han, n.d.). 

Research done on 405 Emirati secondary students revealed that 72.5% of those with fathers in government 

roles strive to work in similar governmental positions, illustrating the significant influence familial role 

models have on children’s ambitions and career choice (Ridge, Dingus, & Han, n.d.). In athletic families 

with a great sports legacy, adolescents tend to gravitate towards careers closely related to those of their 

relatives, such as becoming professional athletes, coaches, sport administrators, or even innovators in 

sports technology. The youth usually feel like these careers are a tradition and an obligation. This process 

of passing down sporting values from an early age emphasizes the connection between family dynamics, 

cultural expectations, and long-term career trajectories in a country that values family reputation and 

legacy above all. 

 

The Binashour Handball Family 

The Binashour family represents one of the most historically significant sporting lineages in the UAE. 

Their story began with the eldest playing brother, Saleh Binashour, whose entry into the sport started a 

significant multi-generational tradition. He was followed by his brothers, Qasim, Essam, Salem, and 

Nabeel Binashour, as well as their cousins Abdullah and Ahmed Binashour. All of them contributed to 

shaping Sharjah’s handball club’s status and inscribing the family’s name in the official records of UAE 

handball. Their athletic influence was so significant that His Highness Sheikh Dr. Sultan AlQassimi, ruler 

of the Emirate Sharjah, once joked with them, saying, “Sharjah will surely lose its team if you all retire” 

(Hussein, 1996). 

The Binashour family’s impact on handball in the UAE goes well beyond personal achievements; it 

includes shaping the game’s image through many generations. They have played essential roles in the 

national team’s Asian Cup wins. Their steady excellence as players and coaches has inspired many young 

athletes. Their ongoing legacy makes handball a respected and reachable goal for Emirati youth. Their 

visible presence creates a culture where handball represents a shared community’s identity and urges 

families to focus on athletic growth in their children. This keeps the passion alive in families and leads to 

more involvement and lasting honour for the sport. 
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The Binashour family's deep history with handball shows how sports traditions pass through generations. 

This process shapes career paths and personal identities. They use shared habits and internal mentorship, 

and early sport exposure to highlight how athletic lineage and legacy maintain long-term athletic 

involvement. The UAE focuses more on sports excellence, but little research exists on athletic families 

and career choices in the national sports culture. By examining the Binashour family, this study fills that 

gap. It shows how heritage and community recognition and generational continuity work together to 

encourage lasting athletic commitment among Emirati youth. 

 

Methodology 

The purpose of this research methodology is to explain and describe the steps that were taken to investigate 

how growing up in athletic family influences career choices, focusing on the Binashour handball family 

in UAE. This chapter outlines the type of research conducted, the participants involved, the methods of 

data collection, and the data analysis used to answer the research questions. 

 

Description of Data 

The data for this study is mainly qualitative, focusing on perceiving personal experiences and points of 

view. The primary source of data was a series of interviews conducted with five members of the Binashour 

handball family: Mr. Saleh Binashour. Mr. Qasim Binashour, Mr. Essam Binashour, Mr. Salem Binashour, 

and Dr. Nabeel Binashour. All participants are former players of UAE’s national handball team, and some 

currently hold important leadership roles in handball organizations. 

The interviews were designed using open-ended questions to allow the participants to express and 

elaborate their personal perspectives in depth. Each interview was conducted individually to ensure that 

responses were not influenced by external forces and to be able to compare and contrast the data collected. 

 

Methodology 

Through a case study design, this research uses a qualitative approach. The selection of the Binashour 

family as the central case was due to their significant impact in UAE’s handball legacy and their multi-

generational involvement in sports. 

Data collection happened through semi-structured face-to-face interviews, which allowed for consistency 

in questioning and flexibility in responses. The questions heavily focused on their upbringing and the way 

their family influenced their career paths. The interviews were designed in a way that the researcher was 

able to ask follow-up questions when necessary to deepen their understanding. 

The interviews were conducted in the participants mother tongue, Arabic, to guarantee that the participants 

could express their thoughts comfortably and naturally. The responses were documented and later 

translated to English and organized to ensure clarity and accuracy. 

 

Rationale of the Study 

A qualitative case study was chosen because the aim of the research is not to study a large population but 

to study a specific family in depth. The Binashour family is a great unique model of how athletic families 

influence career trajectories. 

Interviews were considered the most reasonable data collection method since they allowed participants to 

respond with detailed personal answers that couldn’t have been captured by quantitative methods. The 
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interviews included open-ended questions that pushed for honest and comprehensive responses, allowing 

the researcher to reveal the real motivations behind career decisions. 

 

Procedure of the Analysis 

The analysis of the data collected was designed around key areas, including recognizing repeated patterns 

in the participants’ experiences, organizing the responses in relevant categories, and connecting the 

findings to related career choice theories presented in he literature review. 

The researcher focused on understanding the meaning behind the participants’ responses. Later, carefully 

studied the responses by reviewing, organizing, and interpreting the data to gather important information 

on family influence, cultural expectation, and early exposure to sports. 

The responses were grouped based on repeated ideas and common concepts across all participants, 

allowing the researcher to emphasize on how shared family environments lead to similar career paths 

while considering the differences in experiences between each individual. 

Furthermore, the findings were elucidated within the sociocultural context of the UAE. Several responses 

were used as direct quotations to help provide clear and authentic analysis of the data. The analysis relied 

on transforming the raw interviews to data that can be used to explain how athletic families have an 

influence on career choices. 

 

Conclusion 

This chapter outlined the methodology used to conduct the study, including corpus description, 

methodology, rationale of the study, and the procedure of analysis. The study uncovered how the 

Binashour handball family’s athletic background has influenced career trajectories, through a qualitive 

case study and in-depth interviews. 

 

Data Analysis and Discussion 

Introduction 

This chapter presents and discusses the data that was collected qualitatively face-to-face in the United 

Arab Emirates. A series of interviews with five members of the Binashour handball family, former players 

of UAE’s national handball team, were conducted with questions heavily focused on their upbringing and 

the way their family influenced their career paths. This chapter focuses on analyzing and discussing the 

data presented through the form of photographs, diagrams, and interview excerpts to shed the light on key 

patterns regarding family traditions, mentorship, and community expectations within an athletic family. 

 

Data Presentation and Discussion 

This chapter focuses on analyzing and discussing the data presented through the form of photographs, 

diagrams, and interview excerpts to shed the light on key patterns regarding family traditions, mentorship, 

and community expectations within an athletic family. 

Section A: Early Exposure to Handball and Observational Learning 

One of the most significant themes presented throughout the interviews was the role of early exposure to 

sports in shaping career paths. The observations revealed that the beginning of the Binashour family’s 

handball legacy started with Mr. Saleh Binashour, who joined the sport around the age of thirteen or 

fourteen after encouragement from friends at school and individuals within his neighborhood. Although 
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the initial influence did not come from his family and came from his surrounding social environment, 

Saleh later became the main source of influence for the rest of his brothers. 

 

Figure 1- Photograph of the brothers: Saleh (right), Qasim (left), and Salem and Nabeel seated, 

representing one of their earliest team appearances. 

 
After Mr. Saleh became involved in handball, Mr. Qasim gradually joined the sport, followed respectively 

by Mr. Essam, Mr. Salem, and Dr. Nabeel. The participants repeatedly explained that watching their older 

brother [Saleh] succeed in handball encouraged them to follow the same trajectory. 

The observations strongly support Bandura’s observational learning theory discussed in the literature 

review, which explains that children often learn behaviors and develop interests by observing the actions 

of those around them (Fisher & Skowron, 2017). When Saleh Binashour first began playing handball, 

most of his brothers were still very young and did not join the sport until he had already become an 

experienced player. This allowed Saleh to naturally become a role model within the family. Therefore, 

Saleh’s participation in the sport acted as a behavioral model for his brothers, eventually contributing to 

the development of a multi-generational athletic legacy within the Binashour family. The gradual 

expansion of handball involvement within the Binashour family can be illustrated through the following 

diagram 
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Figure 2 

 

Section B: Family Unity and Shared Athletic Identity 

Another recurring theme found throughout the interviews was the role of family unity in strengthening the 

brothers’ involvement in handball. The participants explained that their late father, Mr. Mohammed 

Binashour, liked the idea that all of his sons participate in the same sport together, Which led all of them 

to follow the trend of becoming handball players. This transformed handball from an activity to a central 

part of the family’s collective identity. 

The interviews suggested that the family environment provided emotional support, encouragement, and 

motivation that strengthened the brothers’ commitment to handball. Rather than forcing handball on them, 

the supportive environment naturally encouraged athletic involvement. 

This data supports the theories of emotional influence and paternal modelling discussed in the literature 

review. The supportive family environment positively influenced the participants’ confidence and 

strengthened their long-term commitment to sports. 

The significance of the Binashour family within UAE handball culture was further emphasized through a 

statement reportedly made by His Highness Sheikh Dr. Sultan AlQassimi, ruler of Sharjah, once joked 

with them, saying, “Sharjah will surely lose its team if you all retire.” This statement highlights the 

magnitude of the family’s contribution to the sport and the way their athletic identity became associated 

with UAE handball itself. 
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Figure 3 - Saleh Binashour alongside His Highness Sheikh Dr. Sultan AlQassimi following one of  

the family’s major achievements in handball. 

 
 

Section C: Positive Competition and Motivation 

In addition the interviews revealed that competition between the brothers played an essential role in 

motivating improvement and strengthening athletic performance. However, unlike competitive 

environments that create conflict or hatred, the competition between the Binashour brother was 

consistently described as healthy and constructive. 

The participants clarified that competing against one another increased their discipline, resilience, and 

desire to improve. “The competition between us only made us stronger.” — Saleh Binashour. 

This finding directly correlates to motivational influence discussed in the literature review. Observing the 

accomplishments of siblings motivated the brothers to maintain high standards and continuously strive for 

success. The athletic family environment therefore acted as both a support system and a source of 

motivation. 

The influence of the Binashour brothers additionally expanded beyond their immediate family members. 

Their involvement in handball encouraged their cousins, including Abdullah, Ahmed, and Hamdan, to join 

the sport as well. This shows how athletic influence within families can gradually expand into larger 

familial and social circles. 

The strong bond and shared athletic motivation between the brothers can further be emphasized in the 

following photograph, which captures the Binashour brothers alongside their father after winning the 

Asian Cup. The image demonstrates the collective nature of their athletic success and the supportive family 

environment that strengthened their motivation and commitment to handball. 
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Figure 4 - The Binashour brothers alongside their father, the late Mohammed Binashour, 

celebrating an Asian Cup victory. 

 
 

Section D: Career Continuity Beyond Athletic Participation 

A significant theme identified throughout the interviews was that the influence of handball extended 

beyond playing the sport. Although the brothers gradually retired from professional playing careers as they 

grew older, all of them remained professionally connected to handball in different ways. 

Saleh Binashour joined the military and was apart of the military handball team. After retiring from 

military service, he remained involved in handball through refereeing and legal committees related to the 

sport. Qasim Binashour became a coach, while Essam, Salem, and Nabeel Binashour moved into 

leadership and administrative positions connected to handball organizations. 

The findings strongly support Super’s Life-Span Theory, which explains that career development 

continues throughout different stages of life and becomes integrated into an individual’s identity (Herr, 

1997). Handball was a lifelong professional identity that continued shaping the brothers careers long after 

retirement from competition. 

Section E: Generational Influence and Athletic Legacy 

The observations revealed that the influence of athletics continues into the younger generation of the 

Binashour family. Although many of the participants’ children did not specifically pursue handball, several 

remained actively involved in sports. For example, Dr. Nabeel Binashour explained that his daughter 

participates in taekwondo while his son plays football. 

This paints the picture that although the exact sport may differ between generations, the athletic culture 

itself continues to be passed down throughout the family. The findings suggest that growing up in an 

environment that values sports, discipline, teamwork, and achievement increases the likelihood of future 

generations remaining involved in athletics. 

Section F: Sports and Character Development 

The role of sports in shaping personal values and character development was mentioned consistently 

throughout the interviews. The participants explained that handball taught them important life lessons that 

extended beyond athletic performance, including leadership, teamwork, patience, discipline, resilience, 

and determination. 

The interviews presented that these qualities later influenced both the participants’ professional and 

personal lives. Leadership skills developed through sports aided in their success in administrative and 

organizational positions, while teamwork and perseverance remained important values throughout 

adulthood and parenthood. 
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Figure 5 - Qasim, Salem, and Nabeel holding trophies achieved throughout their handball careers. 

 
 

Conclusion 

In this chapter, the researcher presented the findings of this study that demonstrate that growing up in an 

athletic family significantly influences career choices, professional development, and identity formation. 

Through early exposure to sports, sibling mentorship, paternal support, healthy competition, and strong 

sociocultural values, the Binashour family created an environment that encouraged long-term involvement 

in athletics and sports-related professions. Overall, the Binashour family represents a powerful example 

of how athletic legacy and family environments shape career trajectories within the United Arab Emirates. 

 

Summary of the findings 

The study provided strong evidence that indicate how being part of an athletic family influences decisions 

regarding one's career and potential profession, providing direction towards one's self-identification and 

development. A specific focus was placed upon examining how exposure to athletics at an early age, 

family tradition, mentoring, emotional support, and social-cultural pressures can create and shape an 

individual's athletic and professional trajectory. Direct interviews with members of the Binashour handball 

family provided substantial data which illustrated how these elements interacted to shape each participant's 

athletic and professional development. 

In addition to illustrating how participation in handball created a sense of responsibility within each of the 

participants to pursue their own athletic goals, the study also found that handball ultimately became a 

major contributing factor to the participants' sense of self and family identity. The study identified that 

Saleh Binashour's interest in handball began due to peer pressure and/or other people in his social 

environment. Once he became involved in handball, his interest and participation ultimately became a 

significant factor in his brothers joining him in playing handball. His brothers eventually joined handball 

after witnessing Saleh's achievements in the sport and seeing his level of commitment. These findings are 

consistent with Bandura's "Observational Learning" theory along with "paternal modeling," previously 

mentioned in Chapter Two, as both theories suggest that children develop similar interests and behaviors 

through observing close family models. 

The data also highlighted that the influence of athletics extended beyond professional playing careers. 

Although the brothers eventually retired from professional handball participation, they remained in the 

sport through coaching, refereeing, administration, technical committees, and leadership positions in 

sports organizations. This supported Super’s Life-Span Theory, which demonstrated that career 

development and professional identity continue throughout different stages of life. 
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Additionally, the study disclosed that athletic influence continued into the younger generation of the 

Binashour family. Even though many of the participants’ children pursued sports different from handball, 

they stayed actively involved in sports, showing that the athletic culture itself continued across 

generations. The findings therefore highlighted the role of family legacy in shaping long-term attitudes 

towards sports and career development within the sociocultural environment of the United Arab Emirates. 

Finally, the interviews showed that sports contributed greatly to the participants’ personal development. 

The brothers repeatedly emphasized that handball taught them important life values such as leadership, 

patience, teamwork, discipline, perseverance, and determination. Therefore, the findings suggest that 

athletic family environments shape not only career trajectories but also personal identity and character 

development. 

 

Implications of the Study 

The research can help the athletic families, sports organizations, educational institutions, and career 

guidance professionals by demonstrating the importance of supportive family environments in shaping 

long-term professional interests and ambitions. Researchers will find the findings valuable as there is a 

gap in research in this particular field, the study enriches existing literature regarding career choice theories 

by applying concepts such as observational learning, Social Cognitive Career Theory, and Super’s Life-

Span Theory within an Emirati athletic family context that has not previously been deeply studied. Upon 

conducting the interviews, the researcher reached both a broader understanding of how family influence 

shapes career choices within athletic environments and specific insight into the sociocultural role of family 

legacy, mentorship, and emotional support in the professional development of young people in the United 

Arab Emirates. 

 

Delimitations of the Study 

The generalizability of the study is limited due to it focusing specifically on one athletic family within the 

United Arab Emirates. Since the research was conducted solely on members of the Binashour family, the 

findings may not fully represent the experiences of all athletic families or athletes in different cultural or 

social environments. The study depended primarily on qualitative interviews and personal experiences, 

meaning that the findings were dependent on the participants’ memories, perspectives, and interpretations 

of their experiences. 

 

Further Research 

Further research is needed to explore the influence of athletic family environments on career choices 

within larger and more diverse populations across the UAE and other Arab countries. Future research 

could study the psychological impact of growing up in highly competitive athletic families and the role of 

gender in shaping athletic career expectations within Emirati culture. As well as future studies may benefit 

from combining qualitative interviews with quantitative surveys to provide broader statistical analysis 

regarding family influence and athletic career development. 

 

Conclusion 

This section reinforces the results of the study based on the research questions and objectives. It 

emphasizes the significance and value of the findings to the research field. The data of this study may help 

researchers with an interest in the impact of growing up in an athletic family on career choice among 
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young people. The findings also act as a helpful reference to show the importance of the matter. Finally, 

further research is required to gain a further understanding of the researcher's claim. 
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