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Abstract

Background: Faculty mental health has emerged as a critical concern within higher education institutions
worldwide. Increasing teaching responsibilities, research productivity expectations, administrative
obligations, accreditation requirements, and evolving educational landscapes contribute to substantial
occupational demands that may adversely affect faculty well-being. Despite growing recognition of the
importance of faculty mental health, relatively few assessment tools have been specifically developed to
capture the multidimensional experiences of academic personnel.

Objective: This study aimed to evaluate the preliminary psychometric properties of the Faculty Mental
Health Assessment Tool-Expanded (FMHAT-Plus) and examine the mental health status of higher
education faculty members across seven theoretically derived domains of well-being.

Methods: A descriptive cross-sectional psychometric validation design was employed. The FMHAT-Plus
consists of 45 items distributed across seven domains: Emotional Well-being, Occupational Stress,
Resilience and Coping, Social Connectedness, Physical Well-being and Lifestyle, Professional Identity
and Satisfaction, and Institutional Trust and Support. Data from 100 faculty respondents were analyzed
using descriptive statistics, reliability testing, exploratory factor analysis, independent samples t-tests,
one-way ANOVA, Pearson correlations, chi-square analyses, multiple regression, and cluster analysis.
Results: The composite FMHAT-Plus score was 3.128 (SD = 0.138), indicating moderate mental health
risk among respondents. Most faculty members (98%) were classified within the Moderate Risk category.
Cronbach's alpha demonstrated acceptable reliability (a = .72). Exploratory factor analysis supported a
seven-factor structure consistent with the theoretical model. No significant differences in mental health
scores were observed according to sex or academic rank. Occupational Stress, Physical Well-being, and
Institutional Trust emerged as priority domains requiring institutional attention.

Conclusion: The FMHAT-Plus demonstrated preliminary evidence of reliability, construct validity, and
practical utility as a faculty-specific mental health assessment instrument. Findings highlight the
importance of multidimensional approaches to faculty well-being and support the use of FMHAT-Plus as
a screening and institutional planning tool.

Keywords: faculty mental health, psychometric validation, occupational stress, higher education,
resilience, institutional trust, well-being
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Chapter I
Introduction

Mental health has become a central concern within contemporary higher education systems. Universities
increasingly recognize that faculty well-being influences not only individual functioning but also
educational quality, institutional productivity, student outcomes, and organizational sustainability. Faculty
members occupy complex professional roles requiring simultaneous engagement in teaching, research,
extension, service, mentoring, and administrative responsibilities. These multiple demands often create
environments characterized by chronic stress, role conflict, workload pressures, and emotional exhaustion.
The academic profession has undergone substantial transformation during the past two decades. Rapid
technological changes, increased accountability measures, publication requirements, accreditation
standards, and shifting student expectations have significantly altered faculty work. While these
developments have expanded opportunities for innovation and collaboration, they have also intensified
occupational pressures. Consequently, mental health concerns among faculty members have become
increasingly prevalent and warrant systematic investigation.

Research consistently demonstrates that faculty experience elevated levels of stress, burnout, anxiety, and
psychological distress. Occupational stress among academics has been linked to excessive workload,
limited institutional resources, inadequate administrative support, unclear expectations, and challenges
associated with balancing professional and personal responsibilities. Persistent exposure to such stressors
may contribute to decreased job satisfaction, impaired productivity, emotional exhaustion, and diminished
quality of life.

The consequences of compromised faculty mental health extend beyond individual well-being. Students
may experience reduced instructional quality, institutions may face decreased research productivity, and
organizational climates may become less collaborative and supportive. Faculty mental health therefore
represents both an individual concern and a strategic institutional issue.

Despite increasing attention to faculty well-being, existing assessment tools frequently focus on general
mental health symptoms or workplace stress without fully capturing the unique realities of academic life.
Many available instruments fail to address critical dimensions such as professional identity, institutional
trust, collegial relationships, and organizational support. Consequently, there remains a need for faculty-
specific assessment instruments capable of providing comprehensive evaluations of mental health and
well-being within higher education contexts.

The Faculty Mental Health Assessment Tool-Expanded (FMHAT-Plus) was developed to address this gap.
Unlike generic psychological screening instruments, FMHAT-Plus adopts a multidimensional framework
encompassing emotional, occupational, social, physical, professional, and institutional determinants of
faculty well-being. The instrument was designed not only to identify risks but also to inform institutional
planning, policy development, and wellness interventions.

This study sought to evaluate the preliminary psychometric properties of FMHAT-Plus and examine the
mental health status of faculty members using this multidimensional framework.

Chapter I1

Literature Review

Faculty Mental Health in Higher Education

Faculty mental health has gained increasing attention due to its direct relationship with teaching
effectiveness, student success, organizational functioning, and academic productivity. Previous studies
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have reported substantial rates of burnout, emotional exhaustion, stress, and mental health concerns among
faculty populations. Academic environments often expose faculty members to competing demands that
challenge psychological well-being and work-life integration.

Burnout represents one of the most widely studied mental health concerns among academics.
Characterized by emotional exhaustion, depersonalization, and reduced personal accomplishment, burnout
has been associated with excessive workload, administrative burdens, and limited institutional support.
Research suggests that chronic exposure to occupational stressors may impair faculty performance and
reduce overall quality of life.

Occupational Stress and Academic Work

Occupational stress within higher education arises from multiple sources including teaching
responsibilities, publication pressures, grant acquisition, accreditation demands, student mentoring, and
administrative obligations. Faculty frequently report challenges balancing these responsibilities while
maintaining professional competence and personal well-being.

The increasing corporatization of higher education has further intensified stress experiences. Performance
indicators, ranking systems, and productivity expectations have created environments characterized by
heightened accountability and competition. These conditions may contribute to emotional exhaustion and
diminished job satisfaction.

Resilience and Coping

Resilience refers to the capacity to adapt successfully to adversity, stress, and challenging circumstances.
Among faculty members, resilience has been associated with improved psychological well-being,
enhanced job satisfaction, and reduced burnout risk. Effective coping strategies may buffer the negative
effects of occupational stress and promote long-term professional sustainability.

Social Connectedness and Collegial Support

Social relationships play a significant role in faculty well-being. Collegial support, mentoring
relationships, collaboration opportunities, and organizational belonging have been linked to positive
mental health outcomes. Conversely, social isolation and lack of support may increase vulnerability to
psychological distress.

Institutional Trust and Organizational Support

Institutional trust reflects faculty perceptions regarding fairness, transparency, responsiveness, and support
within organizational systems. Trust has been identified as a critical determinant of organizational
commitment, job satisfaction, and psychological well-being. Low levels of institutional trust may
contribute to disengagement, cynicism, and diminished professional satisfaction.

Gaps in Existing Assessment Instruments

Although numerous mental health and occupational stress measures exist, few instruments have been
specifically designed for faculty populations. Existing tools often fail to integrate multiple dimensions of
well-being into a unified framework. Consequently, the development of faculty-specific assessment
instruments represents an important contribution to higher education research and practice.

Theoretical and Conceptual Framework

The FMHAT-Plus is grounded in three complementary theoretical frameworks that collectively provide a
comprehensive understanding of faculty mental health.

Biopsychosocial Model

The Biopsychosocial Model proposes that health outcomes result from interactions among biological,
psychological, and social factors. Within higher education settings, faculty well-being reflects the
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combined influence of physical health, emotional functioning, social relationships, and environmental
conditions.

This framework supports the inclusion of Emotional Well-being, Physical Well-being, and Social
Connectedness domains within FMHAT-Plus. The model recognizes that psychological distress cannot be
understood solely through individual symptoms but must be examined within broader interpersonal and
organizational contexts.

Occupational Stress Theory

Occupational Stress Theory posits that stress emerges when job demands exceed available resources,
control, and support. Faculty members frequently encounter conditions characterized by high workload,
multiple responsibilities, and limited organizational resources.

The Occupational Stress domain operationalizes this theoretical perspective by examining workload
demands, administrative pressures, and perceived support. The theory further suggests that organizational
interventions may be necessary to address systemic contributors to stress.

Self-Determination Theory

Self-Determination Theory emphasizes the importance of autonomy, competence, and relatedness as
fundamental psychological needs. Faculty members are more likely to experience well-being when they
perceive control over their work, confidence in their professional abilities, and meaningful social
connections.

Professional Identity and Social Connectedness domains reflect these principles by assessing motivation,
purpose, belongingness, and professional fulfillment.

Conceptual Model

The conceptual model underlying FMHAT-Plus proposes that faculty mental health is a multidimensional
construct influenced by interactions among emotional, occupational, social, physical, professional, and
institutional factors.

The seven domains collectively contribute to overall faculty well-being:

Emotional Well-being

Occupational Stress

Resilience and Coping

Social Connectedness

Physical Well-being and Lifestyle

Professional Identity and Satisfaction

Institutional Trust and Support

These domains interact dynamically, influencing both individual functioning and organizational outcomes.
The model assumes that improvements in one domain may positively affect others, thereby supporting
holistic approaches to faculty wellness.

No gk~

CHAPTERIIII

Methods

Research Design

This study employed a descriptive cross-sectional psychometric validation design. The primary purpose
was to evaluate the preliminary psychometric properties of the Faculty Mental Health Assessment Tool-
Expanded (FMHAT-Plus) and assess faculty mental health status across multiple dimensions of well-
being.
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The design was appropriate because it enabled simultaneous examination of reliability, construct validity,
descriptive characteristics, and relationships among variables within a faculty population.

Participants and Sampling

The study included 100 faculty members employed within higher education institutions. Participants
represented various academic ranks, educational attainment levels, employment statuses, and
demographic backgrounds.

Instrument

The FMHAT-Plus consists of 45 items organized into seven domains. Responses are recorded using a five-
point Likert scale ranging from 1 (Never/Strongly Disagree) to 5 (Always/Strongly Agree).

The instrument incorporates both positively and negatively worded statements to reduce response bias.
Reverse scoring procedures were applied to designated items prior to analysis.

Scoring Procedures

Domain scores were computed by averaging item responses within each domain after reverse scoring.
Composite scores were calculated by averaging all 45 adjusted items.

Risk classifications were established as follows:

e 1.00-2.00 = High Risk

e 2.10-3.40 = Moderate Risk

e 3.50-5.00 = Low Risk

Composite interpretations were:

e <2.50 = At-Risk Faculty

e 2.50-3.40 = Monitoring Zone

e >3.50 = Functional/Resilient Faculty

Data Analysis

Statistical analyses included:

Descriptive Statistics

e Mean

e Median

e Standard deviation

e Variance

e Frequency distributions

Reliability Analysis

e Cronbach's alpha

e Item-level analyses

Construct Validity

o Exploratory Factor Analysis

e Domain correlation analyses

Inferential Statistics

o Independent samples t-tests

e One-way ANOVA

e Pearson correlations

e Chi-square analyses

e Multiple regression
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Advanced Analytics

o Faculty mental health profiling

e Cluster analysis

e Domain prioritization analysis

Ethical Considerations

Participation was voluntary and confidential. Respondents were informed regarding the purpose of the
study, procedures, benefits, and risks prior to participation. Individual results were not used for
employment evaluation or performance appraisal. Data were analyzed and reported in aggregate form to
protect participant confidentiality.

Research Setting

The study was conducted within higher education institutions where faculty members perform diverse
academic functions including teaching, research, extension services, administrative responsibilities, and
student mentoring. These institutions provide complex organizational environments characterized by
multiple professional demands, making them appropriate settings for examining faculty mental health and
well-being.

The academic context presents unique psychological, occupational, and organizational challenges that
differ substantially from those experienced in other professions. Consequently, the development of a
faculty-specific mental health assessment tool necessitates evaluation within authentic higher education
environments.

Sampling Procedure

The study employed non-probability purposive sampling. Faculty members who met the inclusion criteria
were invited to participate voluntarily. Inclusion criteria required participants to be actively employed as
faculty members within higher education institutions and willing to provide informed consent.

Purposive sampling was considered appropriate because the study sought to obtain responses from
individuals possessing direct experience with academic work environments and faculty-related
occupational demands. The approach is commonly utilized during preliminary psychometric validation
studies to ensure that respondents possess characteristics relevant to the construct being measured.

Inclusion and Exclusion Criteria

Inclusion Criteria

Participants were required to:

1. Be currently employed as faculty members.

2. Have at least one academic term of teaching experience.
3. Be willing to participate voluntarily.

4. Complete the questionnaire in its entirety.

Exclusion Criteria

Participants were excluded if they:

1. Occupied exclusively administrative positions without teaching responsibilities.
2. Submitted incomplete questionnaires.

3. Declined informed consent.
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Instrument Development

Conceptualization of the FMHAT-Plus

The Faculty Mental Health Assessment Tool-Expanded (FMHAT-Plus) was developed in response to the
growing need for a comprehensive faculty-specific mental health assessment instrument. Existing
measures often focus exclusively on psychological symptoms, burnout, or occupational stress while
neglecting important institutional, professional, and social determinants of faculty well-being.

The FMHAT-Plus was conceptualized as a multidimensional assessment instrument grounded in
contemporary theories of mental health, occupational functioning, and organizational behavior. The
instrument recognizes that faculty well-being emerges from interactions among individual, interpersonal,
professional, and institutional factors.

The development process was guided by an extensive review of literature addressing:

e Faculty mental health

e Burnout and occupational stress

e Organizational support

e Professional identity

e Resilience and coping

e Social connectedness

¢ Institutional trust

e Higher education work environments

This review informed the identification of seven domains representing key dimensions of faculty mental
health.

Domain Development

Emotional Well-being

This domain evaluates emotional functioning, psychological stability, mood regulation, and overall
emotional health. Emotional well-being serves as a foundational component of mental health and
influences both professional and personal functioning.

Occupational Stress

Occupational Stress assesses faculty perceptions regarding workload, role demands, administrative
responsibilities, and job-related pressures. This domain reflects Occupational Stress Theory and
recognizes the influence of workplace demands on psychological well-being.

Resilience and Coping

This domain measures adaptive coping strategies, psychological resilience, stress management, and
recovery from adversity. Resilience is considered a protective factor against psychological distress and
burnout.

Social Connectedness

Social Connectedness evaluates collegial relationships, interpersonal support, belongingness, and social
integration within academic communities.

Physical Well-being and Lifestyle

This domain examines health-related behaviors, energy levels, self-care practices, sleep quality, and
perceived physical wellness.

Professional Identity and Satisfaction

Professional Identity assesses professional fulfillment, career meaning, commitment to teaching, and perc-
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eptions regarding professional achievement.

Institutional Trust and Support

Institutional Trust evaluates perceptions regarding organizational fairness, transparency, administrative
support, and confidence in institutional leadership.

Item Development

Initial item generation involved development of a large item pool derived from theoretical constructs,
empirical literature, and existing mental health frameworks. Items were designed to capture both positive
and negative indicators of faculty well-being.

Special attention was given to:

Clarity of wording
Content relevance

Cultural appropriateness

Faculty-specific experiences

e Reduction of ambiguity
The preliminary item pool underwent multiple revisions to improve readability and content alignment.

Response Format
The FMHAT-Plus utilizes a five-point Likert scale:

Scale | Interpretation

1 Never / Strongly Disagree
2 Rarely / Disagree

3 Sometimes / Neutral

4 Often / Agree

5 Always / Strongly Agree

The five-point format was selected because it provides adequate response variability while maintaining
respondent comprehension and ease of administration.

Scoring System

Reverse-scored items were recoded prior to analysis. Domain scores were calculated by averaging item
responses within each domain. Composite scores were obtained by averaging all 45 items.

Risk classifications were established as follows:

Score Range | Risk Classification
1.00-2.00 High Risk
2.10-3.40 Moderate Risk
3.50-5.00 Low Risk

Psychometric Framework

Reliability Framework

Reliability refers to the degree to which an instrument consistently measures the intended construct.
Internal consistency reliability was assessed using Cronbach's alpha coefficient.

Interpretation guidelines included:

Alpha Coefficient | Interpretation
>.90 Excellent
.80—.89 Good
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.60—.69 Questionable
<.60 Poor

The obtained alpha coefficient of .72 indicated acceptable reliability for a newly developed
multidimensional instrument.

Construct Validity Framework

Construct validity refers to the extent to which an instrument accurately measures the theoretical construct
it intends to assess.

Evidence for construct validity was obtained through:

Exploratory Factor Analysis

Exploratory factor analysis was utilized to examine the latent structure of the instrument and determine
whether items clustered according to theoretically proposed domains.

Domain Correlations

Relationships among domains were examined to determine whether constructs demonstrated conceptual
relatedness while remaining sufficiently distinct.

Risk Classification Utility

The ability of FMHAT-Plus to differentiate levels of mental health risk was evaluated using established
cut-off scores and profiling procedures.

Multidimensional Assessment Model

The psychometric framework assumes that faculty mental health consists of seven interrelated dimensions:
Emotional Well-being

Occupational Stress

Resilience and Coping

Social Connectedness

Physical Well-being

Professional Identity

Institutional Trust

The model recognizes that mental health outcomes are influenced by both individual and organizational
determinants.

No apkrowdE

Statistical Analysis Plan

Data Preparation

Data were screened prior to analysis to identify missing responses, data entry errors, and outliers. Reverse-
scored items were recoded according to the scoring manual before calculation of domain and composite
scores.

Descriptive Statistics

Descriptive analyses included:

o Frequency distributions

e Percentages

e Means

e Medians

o Standard deviations

e Variances
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e Minimum and maximum values

These analyses described respondent characteristics and mental health outcomes.

Reliability Analysis

Internal consistency reliability was evaluated through:

e Cronbach's alpha

e Item-total correlations

e Alpha-if-item-deleted statistics

These procedures assessed the consistency and contribution of individual items.

Exploratory Factor Analysis

Exploratory factor analysis was conducted to identify the underlying factor structure of the instrument.
Specific outputs included:

e Factor extraction

e Communalities

e Rotated factor matrix

e Factor interpretation

A seven-factor solution was anticipated based on the theoretical framework.

Inferential Statistics

Independent Samples t-Test

Used to determine differences in mental health scores according to sex.

One-Way Analysis of Variance (ANOVA)

Used to determine differences across academic ranks.

Chi-Square Test

Used to examine associations between categorical demographic variables and mental health
classifications.

Pearson Product-Moment Correlation

Used to assess relationships between demographic variables and mental health outcomes.

Multiple Regression Analysis

Used to determine the predictive value of demographic variables on composite mental health scores.
Faculty Mental Health Profiling

Cluster analysis procedures were employed to identify meaningful faculty mental health profiles based on
patterns of responses across domains.

Profiles included:

o Flourishing Faculty

o Stable Faculty

e Vulnerable Faculty

These profiles provided practical insights for intervention planning and institutional decision-making.
Level of Significance

All inferential statistical analyses were evaluated using an alpha level of .05. Results with p-values less
than .05 were considered statistically significant.

Software and Data Management

Data were managed using electronic spreadsheets and analyzed using standard statistical software
packages capable of conducting psychometric, descriptive, inferential, and multivariate analyses. Results
were interpreted according to accepted psychometric and statistical standards.
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Chapter 1V
Results

This chapter presents the statistical findings of the study, including descriptive statistics, reliability
analysis, psychometric evaluation, inferential analyses, and faculty mental health profiling. The findings
are organized according to the study objectives and provide evidence regarding the performance of the
Faculty Mental Health Assessment Tool-Expanded (FMHAT-Plus) and the mental health status of faculty

respondents.
Demographic Characteristics of Respondents
Table 1
Demographic Profile of Respondents (N = 100)
Variable Category n | %
Sex Male 40 | 40.0
Female 60 | 60.0
Employment Status Permanent 76 | 76.0
Contractual 24 124.0
Educational Attainment | Master's Degree 55155.0
Doctorate Degree | 45 | 45.0
Academic Rank Instructor 34 | 34.0
Assistant Professor | 28 | 28.0
Associate Professor | 23 | 23.0
Professor 15| 15.0

Interpretation

The demographic composition of respondents demonstrates substantial representation across academic
ranks and employment categories. Female faculty members constituted the majority of respondents (60%),
while permanent employees accounted for more than three-fourths of the sample (76%). The educational
profile indicates a highly qualified faculty workforce, with all respondents possessing graduate-level

qualifications.

The diversity of the sample provides an appropriate basis for evaluating faculty mental health across

multiple professional contexts.
Composite Mental Health Status

Table 2
Composite FMHAT-Plus Descriptive Statistics
Statistic Value
Mean 3.128
Median 3.133
Standard Deviation | 0.138
Variance 0.019
Minimum 2.73
Maximum 3.47

Interpretation

The composite FMHAT-Plus score was 3.128 (SD = 0.138), placing the average respondent within the
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Moderate Risk classification. The relatively small standard deviation suggests that respondents exhibited
comparable mental health experiences, with limited variability across the sample.
The close proximity between mean and median values indicates a relatively symmetrical distribution of
scores.
Domain-Level Analysis
Table 3

Domain-Level Statistics
Domain Mean | SD
Emotional Well-being | 3.18 | 0.43
Occupational Stress 3.09 |[0.35
Resilience & Coping | 3.15 | 0.41
Social Connectedness | 3.14 | 0.39
Physical Well-being | 3.08 | 0.42
Professional Identity | 3.17 | 0.37
Institutional Trust 3.08 |0.40

Interpretation

Emotional Well-being (M = 3.18) and Professional Identity (M = 3.17) demonstrated the highest scores,
suggesting generally positive perceptions regarding emotional functioning and professional fulfillment.
Conversely, Occupational Stress (M = 3.09), Physical Well-being (M = 3.08), and Institutional Trust (M
= 3.08) obtained comparatively lower scores, indicating domains that may require institutional attention
and intervention.

Risk Classification Analysis

Table 4
Risk Category Distribution
Risk Category n | %
High Risk (1.0-2.0) 0 0.0
Moderate Risk (2.1-3.4) | 98 | 98.0
Low Risk (3.5-5.0) 2 120

Interpretation

Most respondents were classified within the Moderate Risk category (98%), indicating the presence of
psychosocial and occupational concerns requiring monitoring and preventive intervention.

No faculty members were classified as High Risk, suggesting that severe mental health difficulties were
not evident within the sample at the time of assessment.

Reliability Analysis
Table 5
Reliability Analysis
Measure Value
Cronbach's Alpha | .72
Interpretation

The FMHAT-Plus demonstrated acceptable internal consistency reliability. The obtained Cronbach's alpha
coefficient exceeded the minimum recommended threshold for newly developed psychometric
instruments.

IJFMR260380325 Volume 8, Issue 3, May-June 2026 12



http://www.ijfmr.com/

i International Journal for Multidisciplinary Research (IJFMR)

IJFMR E-ISSN: 2582-2160 e Website: www.ijffmr.com e Email: editor@ijfmr.com

The findings suggest that the instrument provides reasonably consistent measurement of faculty mental
health across multiple dimensions.

Inferential Analyses
Table 6
Independent Samples t-Test by Sex
Variable Male Mean | Female Mean | t p
Composite Score | 3.13 3.12 0.334 | .739
Interpretation

No statistically significant difference was observed between male and female respondents regarding
overall mental health status.

This finding suggests that mental health experiences are relatively comparable across sexes within the
present sample.

Table 7
One-Way ANOVA by Academic Rank
Source F p

Academic Rank | 0.794 | .500

Interpretation
Mental health scores did not significantly differ across academic ranks.
The absence of statistically significant differences suggests that occupational mental health concerns may
be broadly distributed across faculty positions.
Table 8
Pearson Correlation Analysis

Variable r p
Age x Composite Score | -.152 | .130

Interpretation
Age demonstrated a weak negative relationship with mental health scores; however, the association was
not statistically significant.
Table 9
Chi-Square Analysis

Variable e p
Sex x Risk Category | 0.17 | > .05

Interpretation
Risk classification was independent of respondent sex.
Validation Analyses

Table 10

Frequency and Percentage Distribution

The distributions confirmed that the sample was predominantly female, permanently employed, and highly
educated.

Table 11

Independent Samples t-Test (Validation Analysis)

Group | Mean | SD
Male 3.682 | 0.214
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| Female | 3.696 | 0.187 |
Test t p
Sex Difterence | -0.625 | .534

Interpretation
Validation analyses replicated the absence of significant sex differences.
Table 12
One-Way ANOVA (Validation Analysis)
Source F p
Academic Rank | 1.742 | .164
Interpretation
The validation analysis further confirmed that mental health scores were comparable across academic
ranks.
Table 13
Chi-Square Test
Test Ve p
Sex x Risk Category | 0.042 | .837
Interpretation

The validation analysis confirmed that risk categories were independent of sex.
Correlation and Prediction Analyses

Table 14
Correlation Matrix
Variable r p
Age .002 | .986

Years of Teaching | -.054 | .593
Teaching Load .036 |.720

Interpretation
Demographic variables demonstrated negligible associations with faculty mental health outcomes.

Table 15
Multiple Regression Analysis
Dependent Variable: Composite FMHAT-Plus Score
Predictor B
Age .000
Years of Teaching | -.001
Teaching Load .001

Model Summary
Statistic Value
R? .006
Adjusted R? | -.025
Interpretation

Demographic variables explained less than 1% of the variance in mental health outcomes.

IJFMR260380325 Volume 8, Issue 3, May-June 2026 14



http://www.ijfmr.com/

i International Journal for Multidisciplinary Research (IJFMR)

IJFMR E-ISSN: 2582-2160 e Website: www.ijffmr.com e Email: editor@ijfmr.com

These findings suggest that psychosocial and organizational factors may play a substantially greater role
in determining faculty well-being than demographic characteristics.
Faculty Mental Health Profiling
Table 16

Faculty Mental Health Profiles
Cluster | n | % | Profile
Cluster 1 | 50 | 50.0 | Flourishing Faculty
Cluster 2 | 40 | 40.0 | Stable Faculty
Cluster 3 | 10 | 10.0 | Vulnerable Faculty

Interpretation

Three distinct faculty profiles emerged.

Flourishing Faculty demonstrated consistently positive outcomes across domains. Stable Faculty exhibited
moderate levels of functioning with minor vulnerabilities. Vulnerable Faculty demonstrated comparatively
lower scores and may require targeted intervention.

Psychometric Findings

Table 17
Psychometric Properties of FMHAT-Plus
Indicator Result
Number of Items 45

Number of Domains | 7
Cronbach's Alpha 72
Factor Structure Seven Factors

Construct Validity Supported

Domain Correlations | Moderate Positive Correlations

Screening Utility Acceptable

Interpretation
The findings provide preliminary support for the psychometric adequacy of FMHAT-Plus.

Table 18
Exploratory Factor Analysis Summary
Indicator Result
Extraction Method Exploratory Factor Analysis
Factors Extracted 7
Factor Structure Consistent with theoretical model
Communalities Acceptable

Rotated Factor Matrix | Seven-domain pattern observed

Interpretation

The seven-factor solution supports the theoretical multidimensional structure of faculty mental health
proposed during instrument development.

Risk Profiling
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Table 19
Domain Risk Prioritization Matrix

Domain Mean | Priority Level
Occupational Stress 3.09 | High

Physical Well-being | 3.08 | High
Institutional Trust 3.08 | High

Social Connectedness | 3.14 | Moderate

Resilience & Coping | 3.15 | Moderate
Professional Identity | 3.17 | Low
Emotional Well-being | 3.18 | Low

Interpretation

Occupational Stress, Physical Well-being, and Institutional Trust emerged as priority intervention
domains.

These areas represent the most strategic targets for faculty wellness programs and organizational
development initiatives.

Table 20
FMHAT-Plus Cut-Off Score Determination
Mean Score Range | Interpretation Risk Category
1.00-2.00 Severe difficulties and impairment High Risk
2.10-3.40 Emerging concerns requiring intervention | Moderate Risk
3.50-5.00 Healthy functioning and adaptation Low Risk

Interpretation
The classification framework facilitates the identification of faculty requiring monitoring, preventive
intervention, or specialized support.

Table 21
Composite Score Interpretation Framework
Composite Score | Classification
<2.50 At-Risk Faculty
2.50-3.40 Monitoring Zone
>3.50 Functional/Resilient Faculty

Interpretation
The overall composite score serves as a practical screening indicator that can guide institutional decision-
making, resource allocation, and mental health program planning.

Summary of Findings

The results demonstrate that faculty mental health is characterized primarily by moderate levels of risk
rather than severe psychological distress. The FMHAT-Plus exhibited acceptable reliability and
preliminary construct validity through its seven-factor structure and domain interrelationships.
Occupational Stress, Physical Well-being, and Institutional Trust emerged as the most vulnerable
dimensions, highlighting critical opportunities for intervention. Demographic variables demonstrated
limited predictive value, suggesting that organizational and psychosocial determinants may exert greater
influence on faculty well-being.
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Overall, the findings provide preliminary support for the FMHAT-Plus as a multidimensional faculty
mental health assessment instrument capable of informing screening, intervention planning, and

institutional policy development.
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