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Abstract: 

This paper explores the relationship between gender equality (SDG 5) and decent work and economic 

growth (SDG 8) within the framework of the United Nations Sustainable Development Goals. While 

gender equality is often regarded as a social or ethical imperative, it also has profound economic 

implications. The study highlights how closing gender gaps in education, labour force participation, and 

wages contributes to higher productivity, greater innovation, and long-term poverty reduction. Drawing 

on global data and case studies, it examines the barriers that continue to restrict women’s economic 

opportunities, including wage inequality, unpaid care work, and cultural constraints. The analysis 

concludes that empowering women is not only a moral necessity but also a strategic economic choice, 

reinforcing the argument that sustainable development requires the integration of gender equality into 

economic planning. 
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Introduction: 

The United Nations’ Sustainable Development Goals (SDGs) outline a blueprint for building a more just, 

inclusive, and prosperous world. Among them, SDG 5 (Gender Equality) and SDG 8 (Decent Work and 

Economic Growth) stand out as deeply interconnected objectives that shape both social justice and 

economic performance. Gender equality is often seen as a moral or social concern, but its economic 

dimensions are equally powerful: when women are fully included in education, employment, and decision-

making, entire economies experience measurable growth. According to the World Bank, closing gender 

gaps in labour markets could contribute trillions of dollars to global GDP, illustrating that equality is not 

simply a human right but also an economic necessity. 

In recent years, scholars and policymakers have increasingly recognised that gender equality is not only a 

moral imperative but also a powerful economic driver. The intersection of SDG 5 (Gender Equality) and 

SDG 8 (Decent Work and Economic Growth) offers a compelling framework: when women gain equal 

access to education, employment, and leadership opportunities, economies grow stronger, more inclusive, 

and more resilient. The European Investment Bank highlights that narrowing labour-market gender gaps 

in emerging and developing economies could boost GDP by as much as 8%, with full parity raising it by 

up to 23%. Meanwhile, the OECD argues that enabling gender equality fosters productivity, social 
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cohesion, and sustainable growth. This paper examines barriers to gender equality, evaluates its economic 

effects, and proposes policy measures that integrate equality into growth strategies. The core thesis is: 

gender equality isn’t just fair; it’s a prerequisite for sustainable economic expansion. 

Gender equality exerts measurable, positive effects on economic performance. The most direct channel is 

through increased labour force participation. When women are integrated into formal employment, the 

size of the workforce expands, boosting productivity and overall GDP. The ResearchGate comparative 

study highlights that countries with higher gender equality consistently report stronger economic output 

and diversified labour structures. 

Another major benefit lies in human capital development. When women have equal access to education, 

their skills raise the overall productivity of the workforce. Educated women also invest more heavily in 

their children’s education and health, creating intergenerational effects that reduce poverty and improve 

national well-being. 

At the business level, diversity fosters innovation. The European Investment Bank notes that companies 

with higher shares of women in leadership roles tend to have stronger governance, improved financial 

performance, and better environmental and social accountability. Similarly, the concept of Womenomics 

emphasises that ignoring women’s potential not only wastes talent but also actively constrains economic 

growth, particularly in developing economies. 

Taken together, these findings underscore that gender equality is not merely a social good but an economic 

multiplier. Closing gender gaps generates higher consumption, greater innovation, and a more resilient 

labour market, all of which are crucial for sustainable development. 

To unlock these benefits, deliberate policy interventions are required. Governments must strengthen equal 

pay legislation to address wage disparities and ensure fair compensation. Investment in female education, 

particularly in science, technology, engineering, and mathematics (STEM) fields, can break cycles of 

occupational segregation and prepare women for high-growth industries. 

Workplace reforms are equally vital. Policies such as paid parental leave, affordable childcare services, 

and flexible work arrangements can ease the burden of unpaid care work and allow women to balance 

family responsibilities with professional development. Furthermore, creating gender-inclusive financial 

systems by expanding women’s access to credit and entrepreneurship support can stimulate innovation 

and small-business growth. 

The OECD stresses that structural reforms must be paired with cultural change. Encouraging men to share 

household responsibilities and shifting societal attitudes toward women in leadership are critical steps 

toward lasting equality. At the international level, enforcing conventions such as the Convention on the 

Elimination of All Forms of Discrimination Against Women (CEDAW) and adhering to ILO labour 

standards can provide accountability mechanisms to ensure progress. 

In conclusion, the analysis of SDG 5 and SDG 8 makes one thing clear: gender equality is not only about 

justice; it is about economic logic. By dismantling barriers to women’s participation and implementing 

inclusive policies, societies can accelerate productivity, innovation, and sustainable development. 

Evidence from international organisations and cross-country studies shows that economies that integrate 

women more fully are healthier, more resilient, and better equipped to achieve long-term growth. 

As the global economy faces challenges such as automation, climate change, and demographic shifts, the 

need for inclusive growth strategies becomes more urgent. Empowering women to participate equally in 

work and leadership is not an optional goal; it is a prerequisite for building sustainable economies. 
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Achieving SDG 5 is, therefore, not just a step toward fairness but the key to realising SDG 8, ensuring 

that future economic growth is both inclusive and enduring. 
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