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Abstract
various career options in HRM

Human Resource Management offers diverse career opportunities across industries, ranging from entry-
level roles like HR assistants to strategic positions such as HR Directors and Chief People Officers. Key
functional areas include talent acquisition, employee relations, compensation, and learning &
development. Modern HR opportunities are expanding into analytics, DEI, and remote work
coordination
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Talent Acquisition Specialist/Recruiter: Focuses on sourcing, interviewing, and hiring talent.

HR Generalist: Manages multiple functions, including on boarding, employee relations, and
compliance.

Learning & Development (L&D) Manager: Designs training programs to improve employee skills.
Compensation & Benefits Manager: Manages payroll, benefits, and employee compensation
packages.

HR Business Partner (HRBP): Aligns HR strategies with business goals and supports department
heads.

HR Data Analyst: Uses employee data to drive strategic decisions on retention and performance.
Diversity, Equity & Inclusion (DEI) Manager: Ensures inclusivity and manages diversity initiatives.
HR Tech Specialist: Manages HRIS, Al recruitment platforms, and digital tools.

Employee Experience/Wellness Manager: Focuses on employee well-being and engagement.

10 HR Assistant/Coordinator: Supports administrative duties, on boarding, and documentation.
11. Recruitment Coordinator: Schedules interviews and manages applicant data.
Banking & Finance, IT/Technology, Healthcare, Manufacturing, and Professional Services.
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