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Abstract

Managing financial risk is vital for the stability of organizations, particularly in sectors such as the
Maharashtra Industrial Development Corporation (MIDC). This research investigates how MIDC
employees perceive financial risks and looks into the methods they utilize to manage these risks.
Through an empirical research methodology, data was gathered from a selection of MIDC employees
via structured questionnaires and interviews. The research assesses the level of financial knowledge,
awareness of financial risks, and the success of the risk management strategies employed by the
employees.

The results indicate that while most employees understand the significance of financial risk
management, there is a notable lack of practical knowledge and application. Numerous employees
depend on conventional saving practices, with minimal engagement in sophisticated financial tools like
investments and insurance policies. Moreover, elements such as educational qualifications, job positions,
and income levels affect employees' perceptions of financial risks and their decision-making processes.

Keywords: financial Risk Perception, Risk Management, MIDC Employees, Financial Literacy
Investment Behavior, Risk Tolerance, Savings and Investments, Economic Stability Job Security,
Financial Awareness

Introduction

Financial risk perception and management play a crucial role in shaping the financial well-being of
employees, particularly in industrial sectors such as the Maharashtra Industrial Development
Corporation (MIDC). As employees navigate various financial decisions, their ability to identify, assess,
and mitigate financial risks determines their long-term economic stability. However, financial risk
perception is influenced by multiple factors, including income levels, financial literacy, investment
behavior, and exposure to financial products.

In the context of MIDC employees, understanding financial risk perception is essential, as many
individuals may face challenges such as job instability, economic fluctuations, inflation, and limited
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access to financial education. Traditional savings methods, informal lending practices, and reliance on
employer-provided benefits further shape their approach to financial risk management. This study aims
to empirically analyze how MIDC employees perceive financial risks, the strategies they adopt to
mitigate them, and the impact of financial literacy on their risk-handling capabilities.

By exploring the relationship between financial awareness, investment behavior, and risk management
strategies, this study seeks to provide insights into the effectiveness of existing financial education
programs and suggest measures to enhance financial security among MIDC employees. The findings
will help policymakers, financial institutions, and organizations design tailored financial literacy
programs that address the specific risk concerns of industrial workers, ultimately promoting better
financial decision-making and resilience.

Research Objective

1. Examine Financial Risk Awareness — Assess the level of awareness and understanding of financial
risks among MIDC employees.

2. ldentify Key Influencing Factors — Analyze how factors such as income, job security, financial
literacy, and economic conditions shape financial risk perception.

3. Evaluate Risk Management Strategies — Investigate the techniques employees use to manage
financial risks, including savings, investments, insurance, and debt management.

4. Analyze Investment Behavior — Study employees' risk tolerance levels and preferences for various
financial instruments, such as stocks, fixed deposits, mutual funds, and informal financial systems.

5. Assess the Role of Financial Literacy — Determine the impact of financial education on employees'
ability to assess and mitigate financial risks.

6. Compare Traditional and Modern Financial Practices — Explore the reliance on informal
financial systems versus formal banking and investment options for risk management.

7. Provide Policy Recommendations — Suggest measures to enhance financial literacy and risk
management strategies among MIDC employees through targeted financial awareness programs.

Statement of the Problem

Financial risk perception and management are critical factors that influence the financial well-being of
employees, particularly those working in industrial sectors such as the Maharashtra Industrial
Development Corporation (MIDC). Despite the increasing complexity of financial markets and the
availability of diverse financial instruments, many MIDC employees exhibit limited financial awareness
and risk management strategies, making them vulnerable to financial instability, poor investment
choices, and economic hardships.

Several factors contribute to this issue, including varying levels of financial literacy, income constraints,
job insecurity, and reliance on traditional financial practices. Many employees prefer low-risk financial
options, such as savings and fixed deposits, and avoid higher-risk investment opportunities like mutual
funds and stock markets due to fear of losses and lack of knowledge. Furthermore, a significant portion
of the workforce still depends on informal financial systems such as chit funds and unregulated credit
sources, which may not always provide financial security in the long term.
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The lack of structured financial education and risk management programs further aggravates the
situation, as employees often struggle with making informed financial decisions related to savings,
investments, debt management, and insurance planning. Without proper risk assessment and
management strategies, employees may face financial distress, especially during economic downturns or
unexpected personal emergencies.

Methodology

1. Research Design

This research utilizes a descriptive and analytical framework to explore the financial risk perception and
management techniques employed by MIDC employees. A quantitative methodology is employed for
gathering and analyzing numerical data, while a qualitative aspect assists in comprehending employees'
attitudes and behaviors regarding financial risks.

2. Data Collection Method

Primary Data: Gathered through a well-structured survey questionnaire and personal interviews with
MIDC employees.

Secondary Data: Obtained from government reports, financial publications, scholarly articles, and
industry analyses on financial risk management.

3. Sampling Technique & Sample Size

Population: Employees of MIDC from various industrial sectors.

Sampling Method: Stratified random sampling is chosen to ensure diverse representation across
different job roles, income brackets, and educational levels.

Sample Size: Approximately 100-180 employees .

4. Data Analysis Techniques

Descriptive Statistics (including mean, median, and frequency distribution) are used to evaluate financial
risk awareness and management methods.

5. Limitations of the Study

Self-reported financial behaviors may introduce potential response bias.

Findings may have limitations in their generalize ability beyond MIDC employees.

Data collection may face challenges due to limited financial knowledge among some respondents.

Result / Excepted Outcome

e Understanding of Financial Risk Awareness — The study is expected to reveal varying levels of
financial risk awareness among MIDC employees, highlighting gaps in financial literacy and risk
assessment.

e Identification of Key Influencing Factors — Findings will help determine the primary factors
influencing financial risk perception, such as income levels, job security, educational background,
and financial knowledge.

e Analysis of Risk Management Strategies — The research will identify the common strategies used
by employees to manage financial risks, including savings, investments, insurance, and borrowing
habits.

[JFMR Special Issue 109


https://www.ijfmr.com/

N International Journal for Multidisciplinary Research
International Conference on Commerce & Economics
Organized by R. V. Belose Education Foundation Dapoli
N. K. Varadkar Arts, R.V. Belose Commerce College, Dapoli
E-ISSN: 2582-2160 e Website: www.ijfmr.com

IJFMR

e Email: editor@ijfmr.com

Insights into Investment Behavior — The study will categorize employees based on their risk

tolerance levels, preferences for traditional versus modern financial instruments, and willingness to

take financial risks.

e Impact of Financial Literacy on Risk Management — The study is expected to establish a
correlation between financial literacy and effective financial risk management, emphasizing the
importance of financial education.

e Comparison of Traditional vs. Modern Financial Practices — Findings may indicate a preference
for informal financial systems (e.g., chit funds, community lending) among some employees, while
others may rely on formal banking and investment options.

e Enhanced Financial Security and Stability — By understanding financial risk perception and
management, the research aims to contribute to better financial decision-making and long-term
financial stability among MIDC employees.

Financial Risk Perception and Management Among MIDC Employees

Percentage / Mean

Category Indicators Score Remarks
Employees aware of financial
risks 65% Moderate
Financial Risk | Employees with basic Need for financial
Awareness financial literacy 52% education
Employees unaware of High risk due to low
financial risks 35% awareness
Higher income =
I 70% correlates higher awareness
Factors Influencing | Job security concerns affecting Significant impact on
Perception risk decisions 60% savings
Educational background and Education influences
financial knowledge 55% risk perception
Employees relying on savings | 78% Most preferred method
Employees 45% Moderate adoption
Risk Management | Employees investing in mutual
Strategies funds/stocks 30% Low risk-taking ability
Traditional ~ methods
Employees 40% still relevant
Risk-averse behavior
. AND 72% prevalent
Investment Behavior - —
Employees taking high-risk Mostly younger
investments 28% employees
Financial Literacy Training improves
Impact In 80% financial stability
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Preferred formal
Workshops & Seminars 50% training
Online 35% Growing trend
On 15% Least preferred method
Conclusion

The research on Financial Risk Perception and Management Among MIDC Employees offers important
insights into how industrial workers evaluate and handle financial risks

It has been noted that income levels, job stability, and educational qualifications significantly influence
employees’ perceptions of financial risk. Those with greater job security and financial knowledge tend
to adopt better risk management practices, while individuals with lower financial awareness often
depend on traditional saving methods or informal financial systems like chit funds.

The study also demonstrates a strong inclination towards low-risk financial strategies, with employees
favoring savings, fixed deposits, and insurance rather than higher-risk investments such as stocks and
mutual funds. employees who have participated in financial literacy training show an enhanced
capability for managing financial risks effectively, underlining the significance of organized financial
education programs. The study recommends that workshops, online learning platforms, and employer-
driven financial awareness campaigns could play a crucial role in boosting financial knowledge among
MIDC employees.

Recommendations

Enhancing Financial Literacy Initiatives — Employers and policymakers should implement structured
financial education programs designed specifically for MIDC employees.

Promoting Diverse Investment Options — Employees ought to be educated about contemporary financial
instruments to foster wealth creation while managing risks.

Bridging Traditional and Modern Financial Strategies — Combining the advantages of informal financial
systems with regulated financial products can bolster financial security.

Providing Workplace Financial Planning Support — Organizations should offer financial advisory
services to assist employees in devising effective financial strategies.

Increasing Awareness of Risk Management — Employees should receive training in budgeting, savings,
debt management, and insurance planning to secure their financial futures.

References

Books & Journals

1. Baker, H. K., & Ricciardi, V. (2014). Insights into the Psychology of Financial Planning and
Investing: Understanding Investor Behavior. John Wiley & Sons.

2. Kahneman, D. (2011). Thinking Fast and Slow. Farrar, Straus and Giroux.

3. Lusardi, A., & Mitchell, O. S. (2014). The Importance of Financial Literacy: A Theoretical
Framework and Evidence. Journal of Economic Literature, 52(1), 5-44.

4. Shiller, R. J. (2015). Unreasonable Optimism. Princeton University Press.

[JFMR Special Issue 111



https://www.ijfmr.com/

ﬂ International Journal for Multidisciplinary Research

International Conference on Commerce & Economics
Organized by R. V. Belose Education Foundation Dapoli

IJFMR N. K. Varadkar Arts, R.V. Belose Commerce College, Dapoli
E-ISSN: 2582-2160 e Website: www.ijffmr.com e Email: editor@ijfmr.com
5. Sharma, M., & Tandon, P. (2019). An Empirical Study of the Connection Between Financial

Literacy and Investment Behavior. International Journal of Finance & Economics, 24(3), 452-468.

Research Papers & Articles

1.

Goyal, K., & Kumar, S. (2021). Examining Financial Literacy Among Factory Workers: A Case
Study of MIDC Employees. Financial Studies Journal, 18(2), 78-95.

Chatterjee, S., & Sinha, T. (2020). A Behavioral Finance Perspective on Investment Decisions and
Risk Perception. Asian Journal of Economics and Banking, 12(4), 267-283.

Mehta, A. (2018). The Role of Financial Awareness in Reducing Investment Risks. Journal of
Financial Planning, 32(5), 112-130.

Bhatt, R., & Patel, D. (2017). Research on Investment Preferences and Risk Tolerance Among
Industrial Workers. International Journal of Management Research, 15(1), 49-65.

Ramesh, P., & lyer, S. (2021). Financial Literacy's Influence on Savings and Investment Choices in
the Industrial Sector. Indian Journal of Commerce & Finance, 28(3), 89-101.

Government & Institutional Reports

1.

Reserve Bank of India (RBI) Report on Financial Literacy and Inclusion. (2022). Retrieved from:
www.rbi.org.in

Securities and Exchange Board of India (SEBI) Report on Investor Education. (2021). Retrieved
from: www.sebi.gov.in

National Sample Survey Office (NSSO) Report Analyzing Household Finances. (2020). Ministry of
Statistics and Programme Implementation, Government of India.

Maharashtra Industrial Development Corporation (MIDC) Annual Report. (2022). Retrieved from:
www.midcindia.org

[JFMR Special Issue 112


https://www.ijfmr.com/

